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OTFER LETTER

Ms. Gurmeel kaur Khandujn
470, Gultekdi

Salisbury Park

Punc-411037

Sub: Offer Letter
Refl: Our Interview,

Dear,
Ms, Gurmeet Kaur Khanduja,

With reference to your application, the final interview you had with us we are pleased to offer you
appointment in the position of a PRE-Sales, on the following terms:

Your gross Annual Emoluments (CTC) would be as discussed and will be as per the document signed
by you and HR. Formal letter of appointment along with detailed break-up of your salary, your Job
Profile and other terms governing your employment, would be handed over to you after you join dury.

Please submit true copies of your educational certificates, relieving lezier from the last employer, last
salary ship, TDS certificate & PAN No, on the date of your joining.
This offer is valid subject to:
* You join duty on or before 8" November, 2017.
¢ Relieving letter from your past employer
* A non-detrimental Reference Check is received,
» Details of your present salary & employment, as given by you are validated and
You are found physically fit in the medical examination submit a proof vide a certification by

a certified Medical Practitioner.
Your submitting a copy of your resignation letter duly acknowledged, by your present

employer (if any) within 1 days hereof.
@ \

Thanking you,
Yours faithfully,

Z

By
Authorised Signatory,
Ghatge Motors Pyt. Ltd.

Kindly sign the duplicate of this letter as a token of your acceptance of the above offer.
Accepted

Y

Principal Incharge
St. Mira's College for Girls, Pune.
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Mercedes-Benz

Trinity Motors

Dealer for Mercedes-Benz
Passenger Vehicles

SALARY ANNEXURE
Ghatge Motors Pvt. Ltd
Name of the Employee
Designation Gurmeet Kaur Khanduja
Reporting Authority PRE Sales
Department PRM Sales
Location Marketing & CRM
Date of Joining s —
Employee No 8th November 2017 ]
Grade - GMPL- 01-201
T1 —
Monthly Annually
BASIC 5950 71400
DEARNESS ALLOWANCE 3242 | 38904
HOUSE RENT ALLOWANCE 298 | 3576
CONVEYANCE ALLOWANCE 0 { 0
EDUCATION ALLOWANCE 0 E 0
MEDICAL ALLOWANCE | 0
WASH ALLOWANCE 300 | 3600
CITY COMP. ALLOWANCE 2500 . 30000
PROFI ALLOWANCE 4710 56520
Total A 17000 204000
Employer Contribution provident Fund 1103 13236
ESIC 793 9516
Total B 1896 22752
[
Total C{A+B) Fixed Direct cTC 18103 217236
+B) | Fixec TTP — —
4__——-!-——-__-.-__'7
D Indirect 0 0
S
F{C+D) I ] \oN— 18103
T
Employee Contribution PF 1304 13236
[== T 200 2500
""" | EsIC 292 3504
—— Totl | 1595 19240
I
T 15405 184760
| TakeHome __——
517 - £, GP1 Complex Ol Pune - Bangaluie Hoad, Kolhapur - 461001 Trnity_slors
3 Ghatgs Motors Pyt Ltd

serad Office M
Efr?':Jboill‘}UPN‘zUUPTC 144734

@ tercedes-B
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Support Servica Bullding,
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Principal Incharge
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AoWEESOFTWARE

APPOINTMENT LETTER ©

01/12/2017
Shivanl Rajendra Khule
khulestivani) 9@ gmail com

APPOINTMENT AS “Junlor Project Support”

* Dear Shivanj,’

On hehalf of ADWEB Softwarr Pt 11d it's my pleasure to confitm our offer »f emplayrent to you a3 Juniof
Praject Support in our Pune, indis olfice We extend this offer, and the spportunity 1t 1epresents with
confidence in your abilities, and the lehinf that you will make a great contribution to the tearm, out cystomers
and the company cullure

ADWEB Software offersy 3 world class environment, one that makes a stiong commitment o personal
empawerment, flexibility and profescionalism Joining the ADWEB Soltware teaim 1s not "geiting a new jub”. 11"
PAMUCIpating in your own company Vou are expected 1o actively pratect, and ta create, an environiment in which
you can pertarm at your hest, 3 wineh allows vou 1o bring out the best in olfiers

four appointment will be effective 1um the date of jolning which shall Le on 02/07/2018, tailing whieh, thi.

offar will be automatically withdr s

There will be a probationary perad ot 3 months Atthe end of this period the position will be reviewed and if

satisfactory the continualion of your ¢ mployment will be confirmed During the probationary periord either

party can terminat= employment by giving one week's notice

ADWEB Software Is a world class o-p,amsauon, with world class people, who in turn demand world class
equipment. You will be issued witii o tup of the range Dell Latitude CTO, Procassur 71, 16 GB RAM and 1) GB

S50 & 24" Dall manitors or a competent model as per the availability

A role 3t ADWEB Software comes with » 2 nt responsibilities Our working covitonment has been designad
to provide talented people, regardless of their background, with everything they nead to perform sl their best

This 15 sateguarded by a strong culture one valued by all, and which ot its core Gusts you to do the nght thing

for you, your colleagues, your custome: and the orgamisation
We expect every member of the tean to conduat themselves in a protessional manner, and one that reflects

well and themselves, and the rest of the team This wcludes in the broader techaical communities an Twitter.

Facebouk, blugs and Linkedin, where you are encouraged to actively participate

Principal incharge
St. Mira's College for Girls, Pune.
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ADWEBSOFTWARE

EMPLOYEE CONTRAC

Date: O&’uﬂ Qee &D\i

Signed: @1\,{.&‘—1[2/ .

), Shwani Khule dgree to accept am
ployme. ]
on 02/07/2018. Mton the above mentianed terms and condiians 1) report for duty

 Date

01212017

Name

Email Shivani Khule
Qualifications khuleshivaniiag@igmail cons
Role Bachelor Of Cammeree

lunior Progect Suppont

Sr.No. | Particulars o Annual CTC Monthly CTC |
(A) Yearly CTC 7 270000 22500
| Direct Benefits: o o
Lo e | HEVE I 108000 so00 |
I 54000 4500 )
3 Conveyance Allowance 19200 1600
4 Medical Reimbursemem | 15000 1250 N
5 Leave and Travel Allowance - 27000 2250
! 6 Other Allowance _ 33840 2820
Total Gross Salary 257040 21420
Indirect Benefits B : - - |
Employer P.F.Con:rmunor'-. 12960 1080
Total Annual CTC 270000 ~/ | 22500
(B) Deductions:
q 1 Profession Tax 2500 208
2 | Employee P.F.Contrbuticn 12960 1080
3 Income Tax” B 0 3 0 |
Total Deductions 15460 1288
(C) | TakeHomePay 241580 20132

&

imail. google.com/mailiu/0/#sent/1602bcaf12091327projector=1 /
Principal Incharge
St Mira's College for Gils, Pune.
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ADWEBSOFTWARE

Annual Leave
Holiday Leave
“The leave mentioned 1 —

Days
0 {14 pLs g Sl
13 Need 3 spry

vabl- Frya-
T hime 1
o lime g, ."‘uh?uh.-dm the HE Manunt

“——-
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Principal Incharge
St. Mira's College tor Girls, Fube.
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--"‘"’n' St t St t State Sirest Syntp Services Pus | 1a
gl olree Block 5-5, Plot Ng .1

MIDC, Talawade Software Tethnu!cqy Dar,‘l

‘Syntel Services e T

2 \ Pune - 411 067, Indiz
State Street and Syntel Company ek

pate 12" S 201 ¥ CIN No. U72200MH2006PTC 144347
pace. Pon€_

(
\
pear Ntes e\-nao&e
- Sub. Offer for employment with our company, subject to the following terms and conditions

. Greetings from Syntel!!!
_ At the autset, we wish to congratulate and welcome you to the Syntel family  You are being offered the position of "Officer” wirn
State Street Syntel Services Pvt. Ltd (‘Company’). subject to the terms and conditions mentioned heren below

1. This offer is contingent upon your successful completion of graduation from your coflege/university on or before’j,l mc"jj 20| g‘
If you failed to successfully complete your graduation as mentiened above, this offer stands withdrawn automaticalty

‘and without the Company or you being required to take any further action towards the withdrawal, You must provide

E[‘gg Company with the documents as per the list provided to you by the Company including copies of your transcripts
“and diploma/degree as soon as you receive them from your college/university (“Documents”} The Documents needs to
t“be“sybmit’t_ed 10 us, within a period of 15 days, in original, with a copy for our venification at the time of joining {You can

collect the originals back post verification)

You may be inducted subject to completion of the enure process of interview and on boarding belore your graduation results

re declared. Even if you are so inducted, your continuation in the employment is conditional and contingent upon the
c&hdigions specified in Paragraphs 1 and 2 of this letter (appearing above) as well as those in the paragraphs appearing below
“being fully satisfied. Any failure 10 so satisfy the requirements will result in immediate termination of yaur employment withaut
skhe"C_Ompanv or you being required to take any further action towards the same and without any further hability on the
- Company.,

i You acknowledge that this offer letter, represents the entire agreement between you and the Company Any verbal or written
ggteemenls/commumcations, promises ur representations that are not specifically stated in this offer, are or will not be binding

upon the Company.

event your employment continues, you shall be issued a signed appointment letter Issuance of such appointment letter s

«:;aﬁﬂ'd conditions of your employment will be as per the appointment letter, which will be 1ssued to you subject
d conditions as mentioned herein above. Your date of joining and work location will e intimated to you 8t the

h us soon and looking forward to a positive and rewarding experience. Thank YOu Gnce again

tance by signing the second copy of this letter and return it 1o

| al incharge
$t. Mira's College for Girls, Puse.

=

canned by CamScanner |



Annexare A - Remuneration Details

Name : \igha &hfn(anjt
Designation: Officer - KIP()

Grade: 0

Annual (Rs.)
Compensation Components Monthly (Rs.) d
Salary & Allowances
nl q‘ \':I " 5260 63120
asic Salan ° e
2630)
::nusc Rent Allowance s —
NS e
2133 -
pecial Allowance i -
Comvesance Allowance I;C‘IS inpad
Total Salary & Allowances (\)
; 2 13524
Company’s Contribution to Provident Fund (PFF) (B) 1127
1650 ‘
Tatal Cost To Company C=(A+B) 13750 "_ V

Notes:

(1) Bonus amount is currently paid on monthly basis und is adjustable against any liability, statutory or otherwise that may arise in the
luture. The Trequencey ol payment ol " Bonus™ Component is subject to Turther modification as per Management Discretion.

2) Company’s Contribution to P is %212% and s caleulated on the sum of Basic Salary, Special Allowance & Bonus or Rs. 1800/-

per
maonth whichever is lower.

(3} The Salary Zallowance structure is liable for modification from time to time and all payments

are subject to appropriate taxation as per
the Income Tax Laws.,

(1) All payments would be as per company rules & regulations and administrative procedures / re

gulations. Individual components and
amounts against cach component may undergo modification from time

to time depending on statutory regulations.
(3) As per the Company policy, you will be covered under a company provided Medical Insurance,

IMmuiwdeG{)im

Adarsh Krishny

ead - Global Recruitment Cell

¥

Principal Incharge
St. Mira's College for Girls, Pune.
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atad In thi offer, are or will not be binding
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In the ¢event Ivnur Fmplcvmunt continues, you shall be lssucd » signed appolatment letter, lsuance of such appnintment letter is
of the sole discretion of the Company and inless such appointment tetter i Issucd, it shall be deemed that no emplayment Is

offored to you and you wiil not entitied for any further ¢laims on the Company.

mplayment will be as per the appointment latter, which will be Issued to you subject

The detailed terms and conditions vl your ¢
r above Your date cf joinlng and work lazation wilt be Intimated 1o you at the

1o the terms #nd conditlons as mentioned heree

time of issuanc < of the appointment tetter,

This offer is subject 10 pune jurisdiction The courts located in Pune alone sl .
' d sall have the exclusive i

dispute relnted to this affer. junsdiction to entertain nny

v/e hope (0 have you working with ug s00n and looking forward (o a positive and rewarding experience. Tt

{of your interest in our orpamzation i ¢. Thank you once agaln

Thanks & Regards,

Adarsh Krishna
1ead - Glubul Recrutment Cell
|f you agree wilh the abave contitions, plirase Indicate your accoptance by sigring the second copy of th
: e ’
nur ulfice. is letter nnd retaen it tn

| acceptihe offer subjoct 10 the terms and condinions outlined herein abiove. p
e = : Ml.'lr.ICI ITncharge
»: !i) o - Mira’s College for Girls, Pune.
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\Jta t e St re et Siate Slreet Syntel Services Pt Ltd
(‘\ . Block S-5, Plot No. B-1,
~ y n t el S e rv | C e (S MIDC, Talawade Software Technology Park

Talawade Tal - Haveli
A State Street and

5 2, India
ntel Pune - 411 062,

Date ._s__]m.?y\ ‘ Company T-+91 20 2760 6000
Place Pu\, S CIN No.: U72200MH2004PTC144362

Dear }’\ \/ lzodlft\

Sub: Offer for
Cmployn
ployment with oy company, subject to the following terms and conditions.
Greetings from Syntelti]
Al the outsel, we wis|

V1o congraty|
State Street Syntel se Crely ot dnd wieloonie

] You to the Syntel family. You are being offered the position of “Officer” with
rvices Pvt. Ltd (‘Comp

any’), subject to the terms and conditions mentioned herein below:
1. This offer is contingent y
If you lailed 1o successiy
and without the Compa

PO your successful completion of graduation from your college/university on or bezl‘oré'-'ﬁj'}‘—f{‘."j4"E

Iy complete your Braduation as mentioned above, this offer stands withdrawn automatically

the Company with the dnY or you being required to take any further action towards the vjvithdrarwar, You must prgvide

and diploma/degree a ot per'“‘e list provided to you by the Company including copies of your transcripts

Y i .s s‘oon 3s you receive them from your college/university ("Documents”). The Documents needs to
€d to us, within

period of 15 days, in original, with a copy for our verification at the time of joining (You can
collect the originals back past verification).

You may be in j i ‘
Y be inducted subject to completion of the entire process of interview and on boarding befare your graduation results
are declared. Even if

condithns Spacifies :10:3?;& 50 lhf‘dUCfEd. your c.ontinuation in the employment is conditional and contingent upon t'he
N it VBfap s 1and 2 of this Iettgr (appearing above) as well as those in the paragraphs appearing below
§ Tully satistied. Any failure to so satisfy the requirements will result in immediate termination of your employment without
tclcmcsampa"*' Or you being required to take any further action towards the same and without any further liability on the
ny.

You acknowledge that this offer letter, represents the entire agreement between you and the Company. Any verbal or written

agreements/communications, promises or representations that are not specifically stated in this offer, are or will not be binding
upon the Company.

In the event your employment continues, you shall be issued a signed appaintment letter. Issuance of such appointment letter is

al the sole discretion of the Company and unless such appointment letter is issued, it shall be deemed that no employment is
offered to you and you will not entitled for any further claims on the Company.

The detailed terms and conditions of your employment will be as per the appointment letter, which

i : ; ¢ will be issued to you subject
to the terms and conditions as mentioned herein above. Your date of joining and work location will be intimated to you at the
m ume of issuance of the appointment letter.

This offer is subject to Pune jurisdiction. The courts located in Pune alone shall have the exclusive jurisdiction to entertain any
dispute related to this offc:.

We hope to have you working with us soon and looking forward to a positive and rewarding ex

. perience. Thank you once 3gain
for your interest in our organization

Thanks & Regards,

Shar’ &
Adarsh Krishna | L/
- Global Recruitment Cell . . ‘ .
e o8 Principal incharge
Il you agree with the above conditions, please indicate your acceptance by signing i, sbd i Mgwgg @‘eﬁéﬁtﬁ,eﬁ}mﬁ- .

our office.

ccept the offer subject to the terms and conditions outlined herein above.
| a

siuﬁﬂ‘“rc Reqistered Office: B-101to 104, Delpht, Hiranandani Bu{lhess Park. Powai. Mumbai - 400 676, India.




Anneaure A - Remuneration Details

Name :
Designation: Officer - Kro
Greade: B0

Compensation Components Monthly (Rs.) Annual (Rs.)
Salary & Allowances
Basic Salary 5260 63120
ouse Rent Allowance 2630 31560
Nonus 2000 24000
Special Allowance 2133 25596
Conveyance Allowance 600 7200
Talal Salary & Allowances (A) 12623 151476
Company s Contribution 1o Provident Fund (PF) (B) 1127 13524
‘Total Cost To Company C =(A+8) 13750 Q@Gmﬂ \ __‘
Nofes:

(1) [3onus amount 13 currently paid on monthly basis and is adjustable aguinst any lability, statutory or otherwise thal may arisc in the
future. The (requency of payment of "Bonus” Component is subject to further modification as per Management Discretion

(2) Company's Contribution 1o PF is @12% ond 15 calculated on the sum of Basic Salary, Special Allowance & Bonus or Rs. 1800/- per
month whichever is lower.

(3) The Salary { allowance structure is liable for modification from lime to time and all payments arc subject 0 appropriate taxation as per

\he Income I'ax Laws.

¢y All payments would be as per company rules & rcgulnlions and administrative procedures | repulations. Individual components and
amounts :;gainsl cach component ndy undergo modification ftom time 10 time depending on statutory regulations.

(5) As per the Company policy. you will be covered under a company provided Medical Insurance.

\darsh krishna

(1ead - Global Reervitment Cell

Princi
_ pal Incharge
St. Mira's College for Girls, Puna.
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S ate Street Block S-5, Plot No. B-1,
y n t el S e rV| C e S MIDC, Talawade Software Technology Parlk

A State Street ang S

State Street Syntel Services Pvt. Ltd.

Talawade Tal. - Havell

3 dia
yl-“el CO Pune 511062. Indiz
il 2 W PRERY T. +91 20 2760 6000
Place: . N 218 CIN No.: U72200MH2004PTC144362
Dear ™
% %[Mr

SUb‘ olfer fo
’ rem D|0yme:1 vith ot
fwit rcompa Y. SUbjett to the 'O“DWiﬂg terms and conditions

Greetings from Syntell|!

At the outset, we wi
: ish to congratula ‘ _ ., v ith
State Street Syntel Services Ps'f te and welcome you to the Syntel family. You a ¢ being offered the position of Officer” wit

Vi Ltd ("Company’), subject to the terms and conditions mentioned heren below:
1.

\¢

:;h;:?:.;.;z ig:::femfuﬁon vour successful completion of graduation from your college/university on or beforéﬂll- -
and without the coess ully complete your graduation as mentioned above, this offer stands withdrawn automatically
the Company with f‘:pany or you being required to take any further action towards the withdrawal, You must provide
and d;plcm:}d the documents as per the list provided to you by the Company Including copies of your transcripts
BEree as soan as you recelve them from your college/university ("Documents”) The Documents needs to

be submlned‘tf) us, within a period of 15 days, in original, with a copy for our verification at the time of joining {You can
collect the ariginals back post verification).

You may be inducted subject 1o completion of the entire process of nterview and on boarding before your graduat.on resuits
are declared. Even if you are so inducted, your continuation in the employment is conditional and contingent upon the
ooy spetiiied in Paragraphs 1 and 2 of this letter {appearing zbove) as well as those in the paiagraphs appearing below
being fully satisfied. Any failure to 50 satisfy the requirements will result in immediate termination of your employment without

the Company or you being required to take any further action towards the same and without any further liability on the
Company. .

You acknowledge that this offer letter, represents the entire agreement between you and the Company Any verbal or written
agreements/communications, promises or representations that are not specifically stated in this offer, are or will not be binding
upon the Company.

In the event your employment continues, you shall be issued a signed appointment letter Issuance of such appointment letter i«
al the sole discretion of the Company and unless such appointment letter is issued, it shall be deemed that no employment is
offered to you and you will not entitiea for any further claims on the Company.

The detailed terms and conditions of your employment will be as per the appointment letter, which will be issued to you subject
10 the terms and conditions as mentionad herein above. Your date of joining and work location will be intimated to you at the
1ime of issuance of the appointment letter.

This offer is subject to Pune jurisdiction. The courts located in Pune alone shall have the exclusive junsdiction to entertain any
dispute related to this offer.

We hope to have you working with us soon and looking forward 1o a positive and rewarding expenence Thank you once again
for your interest in gur organization

Thanks & Regards,

Adarsh Krishna
Head - Global Recruitment Cell

If you agree with the above conditions, please indicate your acceptance by signing the second copy of this letter and return'it to
our office.

cept the offer subject to the terms and conditions outlined heren above
| ac

L]
[ -

;E;ature Registered Office: B-101 to 104, Delphi, Hiranandan Business Park, Powai, Mumbar - 400 074, Inds

T..+91 22 8704 6402

Principa Incharge
St. Mira's College for Girls, Pune.




Ann
exuire A - Remuneration Details

N\ame :

Desipnation: Officer - KO
Grade: VO

(, P b
3 nLomponents
ompensatio C IH

Salany & Allowances Monthly (Rs.) Annual (Rs.)
Basic Salan
Howusc Rent .‘\”\'\\\‘Jncc 5260 63 ! 2(;
Bonus 2610 3156

. . 24000
Special Allowance :mz :52(;6

- 2133 <
Comeyance Allowanee 600 200
Total Salary & Allowances (A) l16i3 151476
Compan s Contribution to Provident Fund (PF) (B) 127 1l
Total Cost To Company C ={A+D) 13750 \ 1650084 vV

Notes:

»
(11 Bonus amount is currently paid on monthty basis and is adjustable against any liability, statutory of othenvise that may anse m the
juwre The freguency of payment of “Bonus” Compaonent is subject to further modification as per Management Diseretion.
{2) Company s Contribution te PL s @12%and is calculated on the sum of Basic Salary, Special Allowance & Bonus of Rs. 1800/- per
month whicheser ts lower.
¢3) The Salany 7 allowance structure is liablz for modification from time 0 time and all payments are subject (0 appropriate mxaton as per

the Income Tax lLaws.

i4) All payments W puld be as per compam rules & regulations and administrative procedures / regulations. Individual components and
Amounts against cach component max undergo modification from time to time depending on statutory regulations.

(%) As per the Company policy. you will be covered undera company provided Medical Insurance.

\darsh Krishns
flend - Global Regruitment Cell

U

Pr.incipal Incharge
St. Mira's College for Girls, Pune.




To,

Name: M; Ankita Sing
Address: 303, Choice *C’ Apartment

Opp. Millennium Star Building,
Dhole Patil Road, Punc

ma Subject: Offer of Employment

Dear Ms Ankita Singh,

- With reference to your application and the subsequent
interview for the post of Receptionist, we are pleased to offer you the position of
Receptionist in our organisation, Details regarding the same are mentioned below:

* You wili draw a saiary of/Rs 6000/- p. mj

* Your duty timings would be from 2.00 p'm to 7 pm

* You will be on training for the period of 2 months from the date of joining,
thereafter we shall confirm your permanency.

m Yours Faithfully,
y
/ 12:/0\ /2018

Dr Manisha Bandishtj _
sha Bandisnli
Dr. Mani M.B.B.S., D.P.B.
Reg. No.:- 076144 }gﬂ
o
Principal Incharge
el e St. Mira's College for Girls, Pune.
i ishti
Ma‘ﬂlSha Band t Consultant

. ity & Lifestyle Managemen .
e

- 41 001
Near Ruby Hall Clinic, Dhole patil Road, Pune - 4110
\ ChOlCe %128[55&%“9 . 7350530101 (B Appt )

C abandishti
m. Skype drmarisha
v20 2 shabandishtl co

m{g@drmam

=1 andishti com




ADWEBSOFTWARE

APPOINTMENT LETTER

01/12/2017
Fatema Hussain
hfatema333@gmail.com

APPOINTMENT AS “Junior Project Support”

Dear Fatema,

On behalf of ADWEB Software Pvt. Ltd. it's my pleasure to confirm our offer of employment to you as Junior
Project Support in our Pune, India office. We extend this offer, and the opportunity it represents, with
confidence in your abilities, and the belief that you will make a great contribution to the team, our customers
and the company culture.

ADWEB Software offers a world-class environment, one that makes a strong commitment to personal
empowerment, flexibility and professionalism. Joining the ADWEB Software team is not “getting a new job”, it's
participating in your own company. You are expected to actively protect, and to create, an environment in which
you can perform at your best, and which allows you to bring out the best in others.

Your appointment will be effective from the date of joining which shall be on 02/07/2018, failing which, this
offer will be automatically withdrawn.

There will be a probationary period of 3 months. At the end of this period the position will be reviewed and if
satisfactory the continuation of your employment will be confirmed. During the probationary period either
party can terminate employment by giving one week’s notice.

ADWEB Software is a world class organisation, with world class people, who in turn demand world class
equipment. You will be issued with a top of the range Dell Latitude CTO, Processor 7i, 16 GB RAM and 512 GB
55D & 24" Dell monitors) or a competent model as per the availability.

A role at ADWEB Software comes with significant responsibilities. Qur working environment has been designed
to provide talented people, regardless of their background, with everything they need to perform at their best.
This is safeguarded by a strong culture, one valued by all, and which at its core trusts you to do the right thing
for you, your colleagues, your customers and the organisation.

We expect every member of the team to conduct themselves in a professional manner, and one that reflects
well and themselves, and the rest of the team. This includes in the broader technical communities on Twitter,
Facebook, blogs and Linkedin, where you are encouraged to actively participate.




ADWEBSOFTWARE

ADWEB Software operates a flexible working environment, which accommodates working flexible hours with
minimum commitment of 8 hours work on daily basis. This is intended to not only make for a better work/life
balance, but also to enable us to work together to better serve our customers and the rest of the team around
the globe.

We operate an open plan office making it important for everyone to be considerate of other peoples “Ways of
working”. For further information please refer to HR Manual.

Your gross annual salary will be INR 270000 (Rupees Two Lakhs and Seventy Thousand Only) per annum, please
refer to Annexure 2 for further details.

The above benefits will be subject to applicable laws and any rules the company may put in place. The Company
does reserve the right to change these rules at its sole discretion.

The Company will make the required deductions from your salary as necessary for compliance with
State/Central tax laws.

The Benefits provided by the Company as outlined herein, and in the Company policies, are subject to change
at the discretion of the Company.

Health Insurance group policy is a family floater policy and the maximum sum assured is Rs.3 Lakhs per year. It
covers yourself + spouse + 2 Children. Parents can be covered under this policy at an extra premium that may
be applicable at the time of joining. As per the policy you need to provide the details of your parents within 15-
20 days of your joining. You are requested to refer to the HR Manual for the policy terms and conditions.

ADWEB Software provides an optional employee benefit of a Meal card from Edenred. If you are interested you
can choose from one of the following options:-

A. Rs. 2200/- per month.

B. Rs. 1100/- per month.

This amount will be deducted from the special allowance component every month and in that same week it will
be loaded onto the card. No document needs to be submitted to payroll to avail the tax benefit for using this
card. The tax benefit will be provided by end of financial year. Inform us within 10 days of joining if interested
in taking the Edenred Meal Card. For more information please refer to the HR Manual.

Like all companies, ADWEB Software has a number of policies and processes that must be complied with in order
to guarantee its proper operation as an organisation. The expectation is that these, future polices, and changes
are complied with, with professionalism and diligence. They should be considered binding.

Any act of dishonesty, incivility, intemperance, irregularity in attendance or other misconduct or neglect of duty,
or incompetence in the discharge of duty on your part, or the breach of any of the terms, conditions and
stipulations contained herein will render you liable to termination of your employment without notice or
compensation thereof.

You being adjudged and being found guilty by a competent court of any offence involving moral turpitude will
render you liable to termination of your employment without notice or compensation thereof.

Principal Incharge
St. Mira's College for Girls, Pune.



ADWEBSOFTWARE

In case any information furnished by you either in your application for employment or during the selection
process is found to be incorrect/false, and/or if it is found that you have suppressed any material information
in respect of your qualifications and past experience, the Company reserves the right to terminate your services
any time without notice or compensation in lieu of notice.

Your monthly salary / wages would be deposited in your Bank account in any of the branches of your Bank. In
case you do not have such an account, you will have to open one and confirm the account number with us at
the time of joining. This will enable our Finance Department to deposit your salary into your account on time.

By signing below, you confirm that you are not bound by any agreement with any previous employer or any
party, which restricts in any way your prospective employment by Company (for example, any non-compete or
noncompetition agreement, non-disclosure or confidentiality agreement, non-solicitation agreement, etc.).
Such agreements may be contained in offer letters from previous employers, stock option grants, employment
agreements, independent contractor agreements, agreements for the sale of a business etc. You represent that
your employment with Company and the performance of your proposed duties for Company will not violate any
obligations you have to such previous employer or other party. In your work for Company, you will not disclose
or make use of any information or trade secrets in violation of any agreements with or rights of any such
previous employer or other party, and you will not bring to Company premises any copies or other tangible
Embodiments of non-public information belonging to or obtained from any such previous employment or other
party.

It is our hope that your acceptance of our offer will be the beginning of a long term commitment between
yourself and ADWEB Software. Please send the duly signed copy of the duplicate offer document to the
undersigned as a sign of your acceptance of the offer, latest by 2"¢ December, 2017 failing which the offer shall
stand withdrawn without any notice.

Fatema, welcome to ADWEB Software.
Sincerely,

For ADWEB Software Pvt. Ltd.

Stewart Bairstow
Director

Principal Incharge
St. Mira's College for Girls, Pune.



ADWEBSOFTWARE

EMPLOYEE CONTRACT

Date:

Signed:

I, Fatema Hussain agree to accept employment on the above-mentioned terms and conditions. I'll report for

duty on 02/07/2018.

Date

Name

Email
Qualifications
Role

01/12/2017

Fatema Hussain
hfatema333@gmail.com
B.A. Psychology

Junior Project Support

Sr.No. | Particulars Annual CTC Monthly CTC
(A) Yearly CTC m 22500
Direct Benefits:

1 Basic 108000 9000

2 HRA 54000 4500

3 Conveyance Allowance 19200 1600

4 Medical Reimbursement 15000 1250

5 Leave and Travel Allowance 27000 2250

6 Other Allowance 33840 2820
Total Gross Salary 257040 21420
Indirect Benefits
Employer P.F.Contribution 12960 | 1080
Total Annual CTC 270000 ~/ | 22500

(B) Deductions:

1 Profession Tax 2500 208
Employee P.F.Contribution 12960 1080
Income Tax* 0 0
Total Deductions 15460 1288

(C) Take Home Pay 241580 20132

*Calculated based on Savings Declaration and applicable Laws

b

Principal Incharge
St Mira's College for Girls, Pune.



ADWEBSOFTWARE

Days
Annual Leave 20 (14 ELs, 6 SLs)*
Holiday Leave 10 (3 fixed, 7 opt)*

*The leave mentioned is as applicable from time-to-time as Published in the HR Manual

|

Principal Incharge
St. Mira's Callege for Girls, Pune-
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- State Street Black S-5 Plo! ?v_'. g

MIDG. Taiawade Software Technalogy Park

Syntel Services

Pune - 411 062, india
A State Street and Syntet Company T «¥1 20 2740 6000
oare 12%" Tan , 201 ¥ CIN No. U72200MH004PTC 144362

Mace Pooc
o Prenno. Pobe

Sub Offer for employmient with cut company, subject Lo the fofiowsng tenm) and congitsons

Greetings from Synted!!
At the outeel, we wish 10 congeatulate and wekcome you 1D the Lyntidt famaly. You dre bewng eiered the pastion of “Officer” wih
State Street Sysitel Seevices Pt Ld { Company'), subject to the terms and conditions mentioned heren below
L This ofer 7 contingent upon your successful completon of graduation from your college/universiy on of wuﬁ;lﬁ"‘}, 0¥
i you failed to sutcessfully complete your graduation as mentioned sbove, 1has oMer stangds withGrawn JutomaTicEly
action towards the withdrawal, ¥ou must prowde I

a0d without the Comparny of yOu bewg required o take any tusther
the Company wah the documenty #3 pev the kst provided 10 you by the Company mchugng topes of your trargcrins

and thpfoma/dEgHee 35 100N a3 YDU fttene them from yous coflege/university [“Documenty™) The Documents meeds 10
b submated to us, withis 3 period of 15 days, in argeal, with a copy for our verification at the time of ouneng (You Can

roliect the orgenals back post venfication)

interview and on boarding before your graduation teqults
mplpyrent . condit:onal and contingent upon the :
24 Ingse in the peragraphs appearng below |
iate termination of your employment without
without any further hiability on the

You may be inductad subject to compietion of the eatire progess of
pee deelaedt Even  you are 3o inducted, yiius Conhiuation m the &
condibons specified s Paragraphs 1 and 1 of this letter (appearing ahove] a8 well
bong fully satistied Amy tallure 1o so satisfy the requirements will resat = wnmed
the Company of you being regured 1o take any further act:on towarnds the sarme and

Company

he Company Ary verbal of wntien

You acknowiedge that this offer letter, represents the entrre agreement between you and!
hus offer, are of will not e bending

BgreEMEnty/Lommun sons. DEarines of representations that are not specifically stated in t
upnn the Campany

pointment letter issuance of such appointment setter 5

In the event your employment continues, you shall be fivsed a sgned ap
it issed, it shall be deemed that no emptoyment 15

at the sole ducretion of the Company and unlpss sach appowntment ketter
ofered ta you and you wiill not entitied for any further clams on the Company
ntment letter, which will be issued 10 you subject

the detaded terms sad conditions of your employment will be a5 per the appo:
1o the terma and conditiont as mentioned herein above. Your date of joinmng ang work location will be inlimated to you atthe

time of ssuance of the appointment letter.

Thes affer s subject to Pune junsdiction The courty located in Pune alone shall hiave the exclusive jurisdiction to entertain ary
dispute related to ths offer.

We hope 10 hirve you workng with us 1000 and looking forward to a povitive and rewarding experience. Thank you once Sgan
1ot yOUT ITEnestin ur orgatiaton -

Thanks & Regards,

~.‘ ks :*’.: A
g : " Nead - Giobal Recrugment Celi

e =y 1“”“"&"“ conditions, please mdicate your acceptance by signing the second copy of this letter and return it to

el e s s 2 dinclpal Incharge
. st Mina'sCollege for Girls, Puse-
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Dear: Ypera Niqiha X SOTE 0

ininary interview We wolid like togilend you & (anditicng

Congratulations on clearing the pre

for an approgriate position at Mphasis Lid Details-of the offer for tnesaid §

below:
1 | " |

o
= | yd al " 11

: N, 1™ e s N i L Witk
You will be offered the positi 0“ Qi m lugete  Neonlad 2 _'_\,: ria\e in Band 5. Level 1

Mphasis BPO at a CTC of JR 22 “:D

AS you are currently in your last semestar and are gearipg up 10 Start worsing, gh&ais el o

place for you to build a long fruitful career. We believe vie have a b.stonc oppartunily of butiding

world class company. We also believe Mphasis is very unigue In several ways, some of'which are

Egqual strengths in APPs,_ O and BPO
»  Being a flat, open and communicative organization
* Organizaticn ethos that encourages, promotes and rewards empowerment

Fiawless execution and leadership

Piease note that this sarves as a good-faith letter of intent. (t is contingent upon

1. Your clearance of all back papers if any before joining Mphasis
2. Your satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

3. Your clearance of a Typing Test as defined by client, conducted pricr to joining

Your joining date will be communicated after you clear the above conditions. We urge you to keep tab
of malls which will be sent to your registered mail ID from Mphasis on a regular basis

We look forward to welcoming you to Mphasis at Pune. Should you need any further information. wnite

to hiringatcampus@mphasis.com

Important Note: it is made clear that the above is not an offer for employment at Mphasis and is subject
to the recipient fulfilling the conditions specified in this letter of inten*, Mphasis reserves the right to
. cancel or recall this letter of intent at any time without assigning any reason, for business contingencies,

| Mphasis intends to onboard 2017-18 hires anytime between June 2018 to Mar 2019

Yours Sincerely

For Mphasis

o

L
: teqe for Girls, FEE-
“ﬂ'ﬂmnu lﬂ.ﬁu»z.m‘n MIDC, Khutnds, Pung - mmnmnuﬁw&'ngg‘ -eﬂ‘gnw T

“ + , Bangalons 560 048 iralia
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State Street Syntel Services Pvt. Ltd
State Street Block -5, Plot No. B-1,
MIDC, Talawade Software Technology Park

Syntel. S@FVlCES Talawade Tal, - Havell

Pune - 411062, India

A State Street and Syntel Company T. +91 20 2760 6000
nam(ZH‘ Scw 2010 ¥ CIN No.: U72200MH2004PTC 144362
Place ?Q"\e‘_

Dear R\)(&\\\k@\ Ncc»mm

sub. Offer for employment with our company, subject to the following terms and conditions.

Greetings from Syntel!!!
At the outset, we wish 10 congratulate and welcome you to the Syntel family. You are being offered the position of “Officer” with
Sizte Street Syntel Services Pvt. Ltd {‘Company’}, subject to the terms and conditions mentioned herein below:

1 This offer s contingent upon your successful completion of graduation from your college/university on or heforeﬁ-M.“j J 2ol v
If you failed 10 successfully complete your graduation as mentioned above, this offer stands withdrawn automatically
and without the Company or you being required to take any further action towards the withdrawal, You must provide
the Company with the documents as per 1he list provided to you by the Company including copies of your transcripls
and diploma/degree as s00n as you receive them from your college/university (“Documents”). The Documents needs to
ke submitted to us, within & period of 15 days, in original, with a copy for our verification at the time of joining {You can
collect tne ariginals back post verification).

You may be inducted subject to completion of the entire process of interview and on boarding before your graduation results
are declared bven if you are so Inducted, your continuation in the employment is conditional and contingent upon the
condinons specifizd in Paragraphs 1 and 2 of this letter (appearing above) as well as those in the paragraphs appearing below
neing fully satisfied Any failure 1o so satisfy the requirements will result in immediate termination of your employment without
the Company or you being required to take any further action towards the same and without any further liability on the
Company

Vou acknowledge that this offer letter, represents the entire agreement between you and 1he Company. Any verbal or written
agreements/communications, promises of representations that are not specifically stated in this offer, are or will not be binding
upan the Company

In the cvent your employment continues, you shall be issued a signed appointment letter. Issuance of such appointment letter is
at the cole discretion of the Company and unless such appointment letter is issued, it shall be deemed that no employment is
plicred to you anc you will not entitled for any further claims on the Company.

The detaled 1erms and conditions of your employment will be as per the appointment letter, which will be issued to you subject
1o the terms and conditions as mentioned herein above. Your date of joining and work location will be intimated to you at the
time of issuance of the appointment letter.

This affer s subject to Pune jurisdiction. The courts located in Pune alone shall have the exclusive jurisdiction to entertain any
dispute related Lo this offer

We hope Lo have you working with us soon and looking forward to a positive and rewarding experience. Thank you once again
for your interest in our organization

Thanks & Regards,

R

-

Adarsh Krishna
Head - Global Recruitment Cel'

If you agree with the above conditions, please indicate your acceptance by signing the second copy of this letter and return it t0
pur office

| accept the offer subject to the terms and conditions outlined herein above.

SIBra'Ure  pegistered Office: B-1011a 104, Delphi. Hiranandan Business Park, Powai, Mumbai - 400 076, India.
T, =91 22 6704 6402

L
Principal Incharge
St. Mira's College for Girls, Pune.



Anncxure A - Remuneration Details

Name :
Designation: Officer - KPO

Coragle: BN

Compensation Components Monthly (Rs.) Annual (Rs.)

Salary & Allowances

Basie Salars 5260 63120
Honse Rent Allowaines 2630 31560
[3onins 2000 24000
Special Miowanee 2133 25590
Convevamee Miowanee [§{b10) 7200

Iotal Sakiry & Allowances i\) 12623 151476
Company s Contributiom e Provident Fund (P11 (B) 1127 13524

Total Cost To Company C=(A+B) 13750 165000

Notes:

CEy Bonns amiount s currenthy paidd on monthly basis and is adjustable against any liability. statutory or otherwise that may arise in the
Fnare T Trequency of pusmens of "Bonus” Component is subject to further modification as per Management Discretion

(23 Compant's Contribuon o P is ¢ 12% and is caleulated on the sum of Basic Salary. Special Allowance & Bonus or Rs. 1800 per

month whichever is lower

£ 1 he Salary alloswanee structore s liahle Tor modilication from time 1o time and all pavments are subject W appropriate axaton as per
the heome Tas | aws

Ch AV pas ments would he as per company rules & regulations and administrative procedures / regulations. Individual components and
amunits againat cach component may undergo modification Irom time to time depending on statutory regulations.

(51 A per the Company policy. sou will be covered under a company provided Medical Insurance

\ilarsh hrishna

1Mead - Glohal Recrumtment Cell

Pfir.lcipal Incharge
St. Mira's College for Girls, Pune.
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h to congratulate and welcome you to the Syntel family. You are being
Services Pvt. Ltd ('Company’), subject to the terms and conditions mention

_'l'liis offer is contingent upon your successful completion of graduation from your college/un 4
 Fyou failed to successfully complete your graduation as mentioned above, this offer stands with

the Company with the documents as per the list provided to you by the Company including copies of youl
and diploma/degree as soon as you receive them from your college/university (“Documents”). The Documents |

be submitted to us, within a period of 15 days, in original, with a copy for our verification at the time of joinii 4
collect the originals back post verification).

conditions specified in Paragraphs 1 and 2 of this letter (appearing above) as well as those in the paragraphs appearing below
being fully satisfied. Any failure to so satisfy the requirements will result in immediate termination of your employment )
the Company or you being required to take any further action towards the same and without any further liability on the '
Company.

You acknowledge that this offer letter, represents the entire agreement between you and the Company. Any verbal or written
agreements/communications, promises or representations that are not specifically stated in this offer, are or will not be binding
upon the Company,

in the event your employment continues, you shall be issued a signed appointment letter. Issuance of such appointment letter is
at the sole discretion of the Company and unless such appointment letter is issued, it shall be deemed that no employment is
offergd to you and you will not entitled for any further claims on the Company.

The detailed terms and conditions of your employment will be as per the appointment letter, which will be issued to you subject
to the terms and conditions as mentioned herein above Your date of joining and work location will be intimated to you at the
time of issuance of the appointment letter

Lo e

4
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o
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This offer is subject to Pune jurisdiction. The courts locate in Pune alone shall have the exclusive jurisdiction to entertain any
dispute related to this offer.

We hope to have you working with us soon 2nd looking forward to a positive and rewarding experience. Thank you once again
for your interest in our organization.

Thanks & Regards,

Adarsh Krishna
Head - Global Recruitment Cell

If you agree with the above conditions, please indicate your acceptance by signing the second copy of this letter and
our office.
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28 February 2018

Shraddha Yadav

A1-204, Manjri greens annex, hadapsar,
Pune

Maharashtra - 412307

Dear Shraddha,

On behalf of KPMG (the 'Firm'), I am pleased to offer you the position of Analyst in Advisory - Risk
- Consulting with the Firm.

You shall be based in Pune and can be transferred to any other offices of the Firm at any other place or city
- within India or outside India, as decided by the Firm from time to time.

Your employment shall commence with effect from your actual date of joining. In the event you fail to join latest
by 7 May 2018, this employment agreement ('Agreement') shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period") from your actual date of

- joining. During the Probation Period, your Compensation and Other Entitlements, if any, shall be in accordance

with the Firm's Personnel Policy, for the time being in force ('Firm Policy'). At the end of the Probation Period, -
the Firm may confirm your services, subject to your performance meeting the requisite standard, by issuing a
confirmation letter (the 'Confirmation Letter'). Until such Confirmation Letter is issued, you are deemed to be

on probation.

The terms and conditions of your employment with the Firm shall be as follows:
A. Compensation
1. Basic Salary

Your basic salary shall be Rs. 82500/ (Rupees Eighty Two Thousand Five Hundred Only) per annum,
payable monthly in arrears. Your next revision shall be in accordance with the merit review cycle and at the sole
discretion of the Firm.

2. Allowances

In addition to the basic salary referred to in Paragraph A.1 above, you shall be entitled to a sum of Rs. 67500/-

(Rupees Sixty Seven thousand Five Hundred Only) towards allowances to be chosen out of the allowances /
perquisites detailed in the Staff Manual of the Firm and Employer’s contribution under the Provident Fund

scheme of the Firm, subject to your entitlement and the policy of the Firm in that regard. -

B. Other Entitlements
Your other entitlements, as may be determined by the Firm Policy from time to time, shall be as follows:
1. Bonus

You may be entitled to a performance bonus as per the Firm Policy. The Firm is under no obligation to operate a
bonus scheme and any payment of bonus to you is solely at the Firm's discretion.

2. Gratuity

You shall be entitled to payment of gratuity as per the Firm Policy and subject to the applicable law.

)5
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If the terms and conditions of this offer letter are acceptable to you, please signify your acceptance by signing
and returning a copy of this letter to the Firm on or before 1 March 2018, failing which, this offer stands
automatically withdrawn by the Firm without any further notice to you.

Yours sincerely,
for KPMG

Nisha Syriac
Associate Director - Human Resources

I am pleased to accept the offer contained above.
\b
O\

e«' a ol
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Shraddha Yadav Qﬂ

Principal Incharge
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* You are not permitted to join an investment club, or participate in a Portfolio Management Scheme. Similarly,
you may not invest in controlled joint ventures or partnerships unless those entities follow the

Firm’s independence rules with respect to their investments.

+ Beneficial interests in trusts and interests in retirement plans or stock option plans of former employers are
subject to the restrictions applicable to financial interests.

What Kinds of Loans Are Acceptable?

If you are a Covered Person, you and your immediate family members may not obtain loans from SEC financial
institution audit clients for which you are a Covered Person. However, certain types of loans are permitted and

other loans already in existence may be grandfathered. Personal loans from SEC audit clients of the Firm are not
permitted for all Covered Persons. These loans cannot be grandfathered.
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State Street Syntel Services Pvt. Ltd

7~ State Street Block -5, Plot No. B-1,

MIDC, Talawade Software Technology Park

Syntel SerVICGS Talawade Tal. - Haveli

Pune - 411 062, India

A State Street and Syntel Company T. +91 20 2760 6000
- (2*"‘ T ,gmg CIN No.: U72200MH2004PTC144362
Place Po\i\e

Dear ?C{U\or"lc( NFM\DQ\KC?”

Sub: Offer for employment with our company, subject to the following terms and conditicns.

Greetings from Syntel!!!
At the outset, we wish to congratulate and welcome you to the Syntel family. You are being
State Street Syntel Services Pvt. Ltd (‘Company'}, subject to the terms and conditions mentioned herein below:

offered the position of “Officer” with

2ol¥

1. This offer is contingent upon your successful completion of graduation from your college/university on or befor&’sl—ﬁbﬁ
If you failed to successfully complete your graduation as mentioned above, this offer stands withdrawn automatically
and without the Company or you being required to take any further action towards the withdrawal, You must provide
the Company with the documents as per the list provided to you by the Company including copies of your transcripts
and diploma/degree as soon as you receive them from your college/university (“Documents”). The Documents needs to
he submitted to us, within a period of 15 days, in original, with a copy for our verification at the time of joining (You can
collect the originals back post verification).

You may be inducted subject to completion of the entire process of interview and on boarding before your graduation results
are declared. Even if you are so inducted, your continuation in the employment is conditional and contingent upan the
conditions specified in Paragraphs 1 and 2 of this letter (appearing above) as well as those in the paragraphs appearing below
being fully satisfied. Any failure to so satisfy the requirements will resuit in immediate termination of your employment without
the Company or you being required to take any further action towards the same and without any further liability on the

Company

You acknowledge that this offer letter, represents the entire agreement between you and the Company. Any verbal or written
agreements/communications, promises or representations that are not specifically stated in this offer, are or will not be binding

upon the Company.

in the event your employment continues, you shall be issued a signed appointment letter. Issuance of such appointment letteris
at the sole discretion of the Company and unless such appointment letter is issued, it shall be deemed that no employment is
offered to you and you will not entitled for any further claims on the Company.

The detailed terms and canditions of your employment will be as per the appointment letter, which will be issued to you subject
to the terms and conditions as mentioned herein above. Your date of joining and work Jocation will be intimated to you at the
time of issuance of the appointment letter.

This offer is subject to Pune jurisdiction. The courts located in Pune alone shall have the exclusive jurisdiction to entertain any
dispute related to this offer.

We hope to have you working with us soon and looking forward to a positive and rewarding experience. Thank you once again
for your interest in our organization.

Thanks & Regards,

" gl

-

Adarsh Krishna
Head - Global Recruitment Cell

If you agree with the above conditions, please indicate your acceptance by signing the second copy of this letter and return it to
our office.

I accept the offer subject to the terms and conditions outlined herein above. ./
. H »
Principal Incharge

W - St. Mira's College for Giris, Pune.

SIENATE  podictered Office: B-101 to 104, Delphi, Hiranandani Business Park, Powai, Mumbaie400 076, India.
T.:+91 22 6704 6402




Annexure A - Remuneration Details

Name :
Designation: Officer - KPO
Grade: EO

Compensation Components Monthly (Rs.) Annual (Rs.)
Salary & Allowances
Basic Salary 5260 63120
IHouse Rent Allowance 2630 31560
Bonus 2000 24000
Special Allowance 2133 25596
Convevanee Allowance 600 7200
Total Salary & Allowances (A) 12623 151476
Company’s Contribution to Provident Fund (P1) (B) 1127 13524
Total Cost To Company C = (A+B) 13750 165000 ~
Notes:

(1) Bonus amount is currently paid on monthly basis and is adjustable against any liability, statutory or otherwise that may arise in the
[uture. The frequency of pavment of "Bonus™ Component is subject to further modification as per Management Discretion.

(2) Company's Contribution 10 PF is ‘@)12% and is calculated on the sum of Basic Salary. Special Allowance & Bonus or Rs. 1800/~ per

month whichever is lower.

(3) The Salary / allowanee structure is liable for modification from time to time and all payments arc subject to appropriate taxation as per

the Income Tax Laws.

(1 ALl payments would be as per company rules & regulations and administrative procedures / regulations. Individual components and
amounls against cach component may undergo modification from time to time depending on statutory regulations.

{3} As per the Company policy. you will be covered under a company provided Medical Insurance.

Adarsh Krishna

Head - Global Recruitment Cell

Principal Incharge

St. Mira's College for Girls, Pune.



State Street Syntel Services Pvt. Ltd.

State Street Block S-5, Plot No. B-1,
. MIDC, Talawade Software Technology Park

Syntel S@FVlceS Talawade Tal. - Haveli
Pune - 411062, India

T:+91 20 2760 6000

Date  12™ Yo 200 - CIN No.: U72200MH2004PTC 144362
Place: ung - .

Dear  Apdwea Neadirhen

A State Street and Syntel Company

Sub: Offer for employment with our company, subject to the following terms and conditions.

Greetings from Syntel!!!

At the outset, we wish Lo congratulate and welcome you to the Syntel family. You are being offered the position of “Officer” with
State Street Syntel Services Pvt. Ltd (‘Company’), subject to the terms and conditions mentioned herein below:

1. Tnus offer is contingent upon your successful completion of graduation from your college/university on or befor@-ﬂ.o"] 1€
If you failed to successfully complete your graduation as mentioned above, this offer stands withdrawn automatically
and without the Company or you being required to take any further action towards the withdrawal, You must provide
the Company with the documents as per the list provided to you by the Company including copies of your transcripts
and diploma/degree as soon as you receive them from your college/university (“Documents”). The Documents needs to
be submitted to us, within a period of 15 days, in original, with a copy for our verification at the time of joining (You can
collect the originals back post verification).

You may be inducted subject to completion of the entire process of interview and on boarding before your graduation results
are declared. Even if you are so inducted, your continuation in the employment is conditional and contingent upon the
conditions specified in Paragraphs 1 and 2 of this letter (appearing above) as well as those in the paragraphs appearing below
being fully satisfied. Any failure to so satisfy the requirements will result in immediate termination of your employment without

the Company or you being required to take any further action towards the same and without any further liability on the
Company

You acknowledge that this offer letter, represents the entire agreement between you and the Company. Any verbal or written

agreements/communications, promises or representations that are not specifically stated in this offer, are or will not be binding
upon the Company.

In the event your employment continues, you shall be issued a signed appointment letter. Issuance of such appointment letter is
at the sole discretion of the Company and unless such appointment letter is issued, it shall be deemed that no employment is
offered to you and you will not entitled for any further claims on the Company.

The detailed terms and conditions of your employment will be as per the appointment letter, which will be issued to you subject
to the terms and conditions as mentioned herein above. Your date of joining and work location will be intimated to you at the
tume of issuance of the appointment letter.

This offer 1s subject to Pune jurisdiction. The courts located in Pune alone shall have the exclusive jurisdiction to entertain any
dispute relaled to this offer

We hope to have you working with us soon and looking forward to a positive and rewarding experience. Thank you once again
for your interest in our organization

Thanks & Regards,

. Pt |
Q)-tra
. B

-

Adarsh Krishna
Head - Global Recruitment Cell

If you agree with the above conditions, please indicate your acceptance by signing the second copy of this letter and return it to
our office

I accept thg offer subject to the terms and conditions outlined herein above.

Signature Registered Office: B-101 ta 104, Delphi, Hiranandani Business Park, Powai, Murpbai - 400 076, India

T +91 22 6704 6402

Principal Incharge
St. Mira's College for Girls, Pune.




1L o Aol e Leklyy of
Inten

.u.,
v

4'\‘ 5
W/

o
Annexure A - Remuneration Details v

Name : Andyec /Laﬂ]afl
Designation: Officer - KPO
Grade: KO

Compensation Components Monthly (Rs.) Annual (Rs.)
Salary & Allowances
Basic Salan 5260 63120
House Rent Allowance 2630 31560
Bonus 2000 24000
Spectal Allowance 2133 25596
Conveyanee Allowance 600 7200
Total Salary & Allowances (A) 12623 151476
Company s Contribution o Provident Fund (PF) (B) 1127 13524
Total Cost To Company C=(A+B) 13750 165000 V¥

Notes:

(1) Bonus amount is currently paid on monthly basis and is adjustable against any liability. statutory or otherwise that may arise in the
fiture. The frequency of payment ol "Bonus” Component is subject 10 further modification as per Management Discretion.

20 Company’s Contribution 1o P is w 12% and is calculated on the sum of Basic Salary, Special Allowance & Bonus or Rs. 1800/- per
month whichever is lower.

130 The Sakany - allowanee structure is liable for moditication from time to time and all payments are subject to appropriate laxation as per
the Income Tax | aws,

CH A payments would be s per company rules & regulations and administrative procedures / regulations. Individual components and
amounts against cach component may undergo modification Irom time to time depending on statutory regulations.

(31 s per the Company policy. you will be covered under a company provided Medical Insurance,

Adarsh Krishna

Head - Global Recruitment Cell

Pﬂ'ﬂcipa

| A
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LTI

Let's Solve

Date: July 19, 2017

Ref: LTI/HR/Campus/2018

Name: Ankita Roopner

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Ankita Roopner,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

|V g
During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in “Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.
The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LT] will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense,

Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

P

Py,

/l’)'\ L,l_(;,
r (: {
f oy

Principal Incharge
St. Mira's College for Girls, Pune.
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LTI

Let's Solve

Qualification BSC,BCA,BCS

Branches: Computer Science/Information Technology/Information science and Electronics N
Age Criteria: As on 1st July of Less than 23 years

Passing year (2018)

Academic Gap: No Academic gap allowed during/middle of the course for SSC, Diploma/HSC, Graduation

Course must complete in: 3 years

55% & Above OR Equivalent CGPA
NOTE:
SSC /HSC should have cleared in FIRST ATTEMPT only.

Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

For candidates pursuing HSC and Diploma(both),marks scored in the Diploma degree will be taken
into consideration.

Aggregate of 55% & Abuye OR Equivalent CGPA

SSC, HSC, Diploma (if applicable)
Percentages / CGPA:

Graduation Percentages/CGPA:

Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)

Re-attempts/ATKTs Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Backlogs.

( [‘)/I :;‘::'Bgl‘:::::]s;n] «No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
Nature of Course: All Full Time courses Only
Year of Passing: 2018 SUMMER Graduates Only =
Citizenship: Resident Indian Citizens Only
Your College/Institution MUST be:  |UGC / AICTE / State Board Approved ONLY
Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence
Pre-Employment Medical Submitting a Medical Certificate of Fitness(in the format prescribed by LT1) at time of joining, which
Certificate:

needs to be verified by a registered medical practitioner having a minimum gualification of MBBS

If any information supplied by you in your application or during the selection process is found to be incorrect
and/or false and/or you suppress material information regarding your qualification, experience or medical
history, LTI reserves right to revoke this 'Offer of Employment' without any notice.

@/

Principal Incharge -
St. Mira's College for Girls, Pune.
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Let's Solve

Date: July 19, 2017

Ref: LTI/HR/Campus/2018

Name: Isha Trakroo

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Isha Trakroo,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee. ~ -

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.
The date of commencement of training and venue for reporting will be intimated to you in advance.,

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense,

Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3.  Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Incharge

i a
Princ’p ge tor Girls, Pune.

gt. Mira's Colle
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ANNEXURE-1
Name : Isha Trakroo Date : July 18, 2017
Salary Grade : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ES| Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as
Employee's contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the

Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.

: Principal Incharge
Page 3 of 4 St. Mira's College for Girls, Pune.
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& Mphasis

Dear JB).LLC‘«M \P a}(}f@

Congratulations on clearing the preliminary interview. We would like to extend you a conditional offer

for an appropriate position at Mphasis Ltd. Details of the offer for the said position is enumerated
below:

You will be offerelthe position pf ‘Technical Support Associate’ in Band 5, Level 1 with Mphasis ITO SD
ata CTC of INR &D;DGD[ - N

As you are currently in your last semester and are gearing up to start waorking, Mphasis can be the right -_—
place for you to build a long fruitful career. We believe we have a historic opportunity of building a
world class company. We also believe Mphasis is very unigue in several ways, some of which are:

® Equal strengths in APPs, ITO and BPO
® Being a flat, open and communicative organization

* Organization ethos that encourages, promotes and rewards empowerment
* Flawless execution and leadership

Please note that this serves as a good-faith letter of intent. It is contingent upon:

1. Your clearance of all back papers if any before joining Mphasis.

2. Your satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining.

Your joining date will be communicated after you clear the above conditions. We urge you to keep tab
of mails which will be sent to your registered mail ID from Mphasis on a regular basis.

We look forward to welcoming you to Mphasis at Pune. Should you need any further information, write

to hiringatcampus@mphasis.com

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is subject

to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the right to

cancel or recall this letter of intent at any time without assigning any reason, for business contingencies.

Mphasis intends to onboard 2017-18 hires anytime between June 2018 to Mar 2019.
Yours Sincerely
For Mphasis

)
L .\\\ -

HR - Campus Hiring

Principal incharge
St. Mira's College for GirtsTPune.

Mphasis Limited,
EON Ciuster C, Kharadi Infrastructure Pyt Lid - SEZ, Plot Nu 1, Survey 77, MIDC, Kharidi,

Pune - 411014 1 T: «81 20 8617 00G0, 6617 30001 F: +31 20 8617 0902
Reglstered Office: Bagmane Woild Techrology Cenire, Marathalii Outer Ring Road, Doddanakhundi Vilage, Mahgdevapura, Bangalore 560 048, India,
T.+87 080 3352 5000 | F: +91 080 6685 9943 | CIN: 1L30007KA1992P1.C025294
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3 Cognizant

01-Feb-2018

Dear Swetha L,
BBA (A, Business Administraton With Computer Application
St. Miras College for Girls

—
Candidate ID— 11362743
In coninuation o our discussions, we re pleased 1o offr you he role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant®).
During your probotion period of 12 months, which indudes your training program, you ore enifled to an Annuol Total Remuneration (ATR) of Rs.212,254 /~. This
indudes an onnual incentive indication of Rs.12,000/, as well os Cognizant's contribution of Rs.19,750/~ towards benefits such as Medical, Accdent, Life
Insuronce and Gratuity. The break up is presented in Annexure A.
On successful completion of the probation period, dearing the required training ussessments and subject 1o you being part of o delivery project, your annual Tofol
Remuneration (ATR) would stond revised to Rs. 240,982/ This includes on annual incentive indication of Rs.12,000/-, os well os Cognizant's contribution of Rs.
19,750/ towards benefits such os Medical, Accident, Life Insurance and Grotuity.
Your appointment wil be governed by the terms and conditions of employment presented in Annexure B. You will also be govemed by the other rules, regulations and
pradtices in vogue ond thosg thot may change from time to fime. Your compensation is highly confidential and if the need arises, you moy discuss it only with your
Manager.

| —
Cognizant is keen that thee s o secure environment for dients and intemally too. You ore tequired fo be registered with the National Skills Registry (NSR) and provide
the ITPIN while jining the organization. Please refer Annexure B for more defails.
Please note
» This appointment is subject to satisfactory professional reference checks and you securing o minimum of 60% aggregate (oll subjects taken into consideration) with no
standing orrears in your Graduation/Post-Graduation.
« Prior fo commencing employment with Cognizont you must provide Cognizant with evidence of your right fo work in India and other such documents as Cognizant may
request.
We look forward to you joining us. Should you hove any further questions or darifications, please log info https.//campus2cognizont.cognizont.com
Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,
b P

Suresh Beihavandu
Glohal Head-Talent Acquisition
| have read the offer, understood ond accept the above mentioned terms and condifions. —

Signature : Date:

Principal Inchar
St. Mira's Gollege for Bigls,

Rl'qd. Office: 115/535, 0ld Mahabalipuram Rood, Okkiom Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A
Name: Swetha L Designation: Programmer Trainee
1. No. = = : Destription _' o - _ ~ Monthly _

3 Advance Stotutory Bonus™**

4 'Spea‘ul M[oﬁﬁﬁce‘

5 . Company's Eunn_i_huﬁoﬁ of E_§l_;@4.75"/ugf:Mun.thiy 6ross minus stafutary éxtlusion_s.

6 Incenive Indicafion (pétéunnum)" . i
~ Annual Iu_tul(ﬁmpgg;qlign ______________________ o 192,504
Company's contribufion tﬁwérdéb’éneﬁ?sg(MeditdL A:dggptﬂﬁﬂﬁfg_quufuﬁie} - - - ;]6,05065'
st e
AnnuuljutulRemqqa'r&}i.on___; : a 7-12;254 i

As an associafe you are olso enfifled to the following additional benefits:

» Floating Medicol Insurance Coveroge

o Round the Clock Group persanal accident Insurance coverage

» Group Term Life Insurance Coverage

« Employess' compensation insurance benefit as per the Employees’ Compensotion Ad 2010

» Gratuity, on separation ofter 4 yeors and 240 colendor doys of confinuous semvice, poyable os per Payment of Grotuity Adt

« Women associates joining Cognizant will be entitled to Motemity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis confributed ot 12% of your bosic. I you are on Internotional worker, it is contributed af 12% of your monthly gross compensation exduding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to opportion components of your solary in o monner
that suits you the best. This plon will enable you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salory structure within prescribed quidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount moy be higher, lower or nil as per the terms described herein. The incentive program is disarefionary, subject to change,
and based on individual and company performance. It i pro-tated fo the duration spent with Cognizant India for o colendar yeor and will be paid to you only if you are
adtive on Cognizant's poyroll on the doy the incentive s poid.

*** | anguage Premium: This ollowonce is applicable only for Jopanese, German & French language. It will be poid olong with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tox dedudtions os opplicable in India. The omount will be pro-rated fo the duration spent with Cognizant India ond will be
paid out on the condition that you continue to use the foreign longuage skill os required by your role/project/account.

***% Advance Statutory Bonus is in ling with the provisions of Payment of Bonus Ad, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the Net toke home solary and the Annual
Gross Compensation will remain the same. Cognizant has made this offer in good fuith after expending significant time ond resources in the hiring process. We hope you
will join us, but appreciate your right to pursue another path. Your formal commitment to joining us forms the basis of further plonning and dlient communication of
Cognizant. If you renege on the commitment and decide not to join us affer signing the offer letter, Cognizant reserves the right to not consider you f areer
opportunites in the company. We look forword to welcoming you to Cognizont. Login to https:\\onecognizant.cognizant.com->Total Rewards App %wa\!é#ﬁ.@ \

Y

Rlqd. Ofce: 115/535, O1d N NG %ﬁﬁlﬁ?ﬁ(@ﬂ%ﬁ 40007
irls, Fune.

St. Mira's College for




Cognizant

01-Feb-2018

Deor Kairavi Gupta,
BCA, Information Technology
St. Miros College for Girls

Candidate ID— 11362729

In continuation to out discussions, we are pleased to offe you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
(“Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled to on Annual Total Remunerofion (ATR) of Rs.212,2547 -, This
indudes on ennual incentive indication of Rs.12,000/~, os well os Cognizont's contribution of Rs.19,750/~ towards benefits such os Medicol, Acddent, Life
Insurance and Grotuity. The break up is presented in Annexure A.

On successful completion of the probation period, dearing the required training assessmens ond subject to you being part of o delivery projed, your annual Total
Remunerafion (ATR) would stond resised to Rs.240,982 /- This indudes on onnual incentive indication of Rs.12,000/-, us well os Cognizant's contribution of Rs.
19,750/~ towards benefts such as Medical, Accident, Life Insurance ond Gratuity.

Your oppointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be govemed by the other rules, regulations ond

pradiices in vogue and those thot may change from time to fime. Your compensation s highly confidentiol and if the need orises, you moy discuss it only with your
Manager.

Cognizant is keen that there s o secure environment for dients and internally too. You are required fo be registered with the Nofional Skills Registry (NSR) and provide
the ITPIN while joining the organization. Pleose refer Annexure B for mare defoils.

Pleose note

« This oppointment is subject fo satisfactary professional reference checks ond you securing a minimum of 40% agaregate (ol subjecs token into consideration) with no
standing orrears in your Groduation/Past-Groduation.

« Piior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizont may
request.

We look forward fo you joining us. Should you have any further questions or dLarifications, please log info https://compus2cognizant.cognizont.com

Yours sincerely,
For Cognizant Technalogy Solutions India Pvt. Ltd.,

L. =T .
Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and occept the above menfioned terms and conditions.

Signature :

Date:

W

Principal Incharge
St. Mira's College for Girls, Pune.

RI'qd. Office: 115/535, Old Mchabalipuram Road, Okkiam Thoraipakkem, Chennai - 600 097



Cognizant

Annexure A
Name: Kniravi Gupta Designation: Progrommer Trainee
S1. No. ‘ _Das.:tnr‘ipti_un o S - M_._gmhlly' _.i.Ygu;fIy.
P e e ’ 650078000
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As on ossociate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

» Round the Clock Group personol accident Insurance coverage

* Group Term Life Insurance Coverage

» Employees' compensation insurance benefit as per the Employees' Compensation Ad, 2010
* Gratuity, on separation ofter 4 years and 240 calendar days of continuous service, payable as per Poyment of Gratuity Ad

« Women assaciates jaining Cognizant will be entitled to Matemity leave os per the Matemity Benefit (Amendment) Ad, 2017

# PFis confributed at 12% of your basic. I you are an Internotional worke, it is contributed ot 12% of your manthly gross compensation excluding HRA,

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your solary in o manner
that suits you the best. This plan will enable you to

1. Choose from o bouguet of allowance or benefits

2. Redefine your salory structure within prescribed guidelines

3. Optimize your eornings

** Incentive Indication: Incentive amount may be higher, lower or il us per the tems described herein. The incentive program is discretionary, subjedt o change,

and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for o colendar year and will be paid to you only if you are
adtive on Cognizant's poyrall on the day the incentive s paid.

*** Language Premium: This ollowance is applicable orly for Japanese, German & French language. It wil be poid clong with the Apr, July, Oct and Jon poyroll for
the previous quarter and will be subject to tox deductions os applicable in India. The omount will be pro-rated to the duration spent with Cagnizant India ond will be
paid out on the condifion that you confinue fo use the foreign language skill s required by your role/project/account.

**** Advance Statutory Bonus is in ling with the provisions of Payment of Bonus Ad, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar stotutory benefits will result in o change in the Net fake home salary and the Annual
Gross Compensation will remain the same. Cognizant hos made this offer in good faith after expending significant fime and resources in the hiring process. We hope you
vl join us, but oppreciate your right to pursue anather path. Your formal commitment fo joining us forms the basis of further planning and dient communication ot
Cognizant. If you renege on the commitment and decide not to join us after signing the offer letter, Cognizont reserves the right to not consider you for future coreer
opportunities in the company. We look forward to welcoming you to Cognizant. Login fo hitps:\\onecognizant.cagnizant.com=>Total Rewards App for more details

(JOU- EG s

Ri'qd. Office: 115/535, Old Muhuhuiiptgm lioud, Okkiom Thoraipakkam, Chennai - 600 097 '_
rincipal Incharge /s
St. Mira's College for Girls, Pune. L



. Cognizant

01-Feb-2018

Dear Rashmi Kumari,
BCA, Commerce With Computer Application
St. Miras College for Girls

Candidate ID— 11362712

In continuatian fo our discussions, we ore pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant").

During your probation period of 12 months, which indudes your training program, you ore entitled o an Annual Total Remuneration (ATR) of Rs.Zl?,ZSE/ -, This
indudes on onnual incentive indication of Rs.12,000/-, as well os Cognizant's contribution of Rs.19,750/~ towards benefits such os Medical, Accident, Life
Insurance ond Gratuity. The break up is presented in Annexure A.

On successful complefion of the probation period, deoring the required fraining ossessments and subject to you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.240,982,/-. This inludes on annual incentive indication of Rs.12,000 /-, as wel as Cognizant's contribution of Rs.
19,750/ towords benefits such os Medical, Accident, Life Insuronce and Gratuity.

Your oppointment will be governed by the terms ond conditions of employment presented in Annexure B. You will also be governed by the ather rules, regulofions and

practices in vogue ond thosg that may change from time to fime. Your compensation s highly confidential and if the need orises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for dients ond internally too. You ore required to be registered with the National Skill Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Pleose note

* This appointment is subjectto satisfoctory professional reference checks and you securing o minimum of 60% oggregate (oll subjects foken into considerotion) with no
standing arrears in your Graduation/Post-Groduation,

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Shauld you have any further questions or duarifications, please log into hitps://compus2cognizant.cognizant com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,

s

Suresh Bethavandu
Global Head-Talent Acguisition
| have read the offer, understood and accept the above menfioned terms and condifions.

Signature : Date:

L

Rl'qd. Office: 115/535, Old Mahabolipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Principal Incharge
St. Mira's College for Girls, Pune.



*4 Cognizant

Annexure A
Name: Rashmi Kumari Designation: Progrommer Trainee

Sl No. dhae Descripii”on:'f: e = Mﬁnt‘h_lv Yﬂﬂﬂjl':
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Annual Total Remunaruhon . o 2]2,254,

As an ussociate you are also enfitled to the following oddifional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insuronce coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Adt, 2010

* Grotuity, on seporation after 4 years and 240 colendar doys of confinuous sevice, poyable as per Payment of Gratuity Act

* Women ussociotes joining Cognizant will be entitled to Matemity lsave o per the Maternity Benefit (Amendment) Act, 2017

# PE s contributed at 12% of your basic. If you ore an Internationl worker, it is contributed at 12% of your manthly gross compensation excuding HRA.

" Flexible Benefit Plan: Your Compensafion has been structured to ensure that You are adequately empowered to apportion components of your salary in o manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits
2. Redefine your solary structure within prescribed guidelines
3. Optimize your earings

** Incentive Indication: Incenfive omount may be higher, lower or nil os per the terms described herein, The incentive program s discretionary, subject to change,

and based on individuol and compony performance. It is pro-rated fo the duraticn spent with Cognizant India for o calendor year and wil be paid to you only if you ore
odtive on Cognizant's poyroll on the day the incentive is poid.

*** Language Premium: This ollowance is applicable only for Jopanese, German & French longuage. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions os applicable in Indio. The omount will be pro-rated to the duration spent with Cognizant Indio ond will be
paid out on the condition that you continue fo use the foreign language skil os required by your tole/project/account,

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus A, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net toke home salory ond the Anuol
Gross Compensation will remain the some. Cognizant has made this offer in good foith after expending significant time and resources in the hiring process. We hope you
wil join us, but apprediote your right to pursue anather path. Your formal commitment to joining us forms the basis of further planning and dient communication ot
Cognizont. If you renege on the commitment and decide not fo join us fter signing the offer letter, Cognizant reserves the right fo not consider
oppartunities in the company. We look forward to welcoming you fo Cognizant. Login to htfps:\onecognizant.cognizant.com=>Total Rewards Ap

* *
Ri'qd. Office: 115/535, 0ld Mahabalipuram Road, Okkiom Thorefpakkam, Chennai - 600 097 U/
Principal Incharge SOy

St. Mira's College for Girls, Pune.
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Capgemini Technology Services India Limited
Plant 2,'C* Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.
Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066
Www.capgemini.com

Date: 1/17/2018

Ref No: HR/Campus/20181598

Ms. Renuka Ajit Patil
St Mira's College for Girls

Letter of Intent ("'LOI")

Dear Renuka,

With reference to your interview conducted by us at Pratibha College, Pune, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

\&

Regd. OFF :No.14, Rajiv Gandhi InFotech Park, Hinjawadi Phase |ll,
MIDC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India

Tel: +91.20.86991000 | Fax+91.20.6699 5050 | CIN: UB511 OPN1993PLC145950 Page 10f 3

Principél Incharge
St. Mira's College for Girls. Pune.



ANNEXURE 1

Renuka Ajit Patil

Associate and A3

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,10,000/-
(Rupees Two Lakhs Ten Thousand only) which would comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a

monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment. -
Sayyad Asad Kadri Signature:
Senior Director - Head Fresher Hiring Candidate Name: Renuka Ajit Patil

Date:

Principal Incharge
St. Mira's College for Girls, Pune.

Regd. OFF.:No.14, Rajiv Gandhi InFotech Park, Hinjawadi Phase IIl,
MIDC - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra. India.

Tel: +91.20.66991000 | Fax+91.20.6699 5050 | CIN: U8511 OPN1893PLC 145950 Page3of3
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Let’s Solve

Date: July 19, 2017

Dab. | THUD IO Ammn /N0
2 R v

- i, Ao

Name: Kusum Choudhary
College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Kusum Choudhary,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

L

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as i
per the details mentioned in ‘Annexure-1'.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in farce.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

b

Principal Incharge
st. Mira's College for Girls. Pune.

Pape 1 of 4



Let's Solve

4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary backgrouna verfication tnrough internal or external agencies. [nese are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required tc execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

@

loji Varghese
Sr. HR Manager

| have read the letter and accept the same.

Signature and Date

b

Principal Incharge
St. Mira's College for Girls, Pune.
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ANNEXURE-1
'Name . Kusum Lnouanhary Late Duly 1Y, 2uL/ |
Salary Grade : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000

Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A: will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as
Employee's contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the

Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.

Principal Incharg®
St. Mira's College for Girls, Pune.
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Date: July. 19, 2017
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Name: Swaranjali Nagilla

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Swaranjali Nagilla,

Welcome to LTI (hereinafter referred as the "Company”). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue far reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LT. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the

details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Principal Incharge
St. Mira's College for Girls, Pune.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
ungertake necessary Dackground verirication through internal or external agencies. | nese are
including but not limited to your current / previous employment histary (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6.  Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz. Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
afaoresaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you,

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

@

Joji Varghese
Sr. HR Manager

| have read the letter and accept the same.

Signature and Date

‘ e
Principal Incharg
St. Mira's College for Girls, Pune.
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ANNEXURE-1
;Name : dwaranjall Nagila Date Dluly 1Y, 0L/ O
Salary Grade  : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules,

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Emplayer's contribution. An equal amount will be deducted as
Employee's contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the

Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.

Page 3of4
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Name: Sushma Nagilla

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Sushma Nagilla,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed “Letter of Appointment’ at the time of your joining LTl subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continucusly appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Principal Incharge
St. Mira's College for Girls, Pune.

Page 1 of 4



Let’s Solye

4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary backgrouna verimcation through INternal or external agencies. | nese are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6.  Letter Acceptance
If the abave stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LT!.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

#H

Joji Varghese
Sr. HR Manager

I have read the letter and accept the same.

Signature and Date

Principal Incharge
St. Mira's College for Girls, Pune.
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ANNEXURE-1
T —
Name D Susnma Nagilla Late Duly 1Y, 201/
Salary Grade : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:

Employee's contribution.

policy documents.

Medical Insurance:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
- H.R.A. will be deducted for accommodation (if any)provided by the Company.
- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any, subsequent to the amendments of payment of Bonus Act.
- The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.
- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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Date: July 19, 2017
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Name: Komal Pawar

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Komal Pawar,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 menths, your CTC including all benefits will be Rs.2,48,000/- as
per the detalls mentioned in ‘Annexure-1".

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s palicy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

L

Principal Incharge
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4. Background Verification
As 3 part of background verification, we need your acknowledgement and authorization to
ungertake necessary Dackgrouna verification througn internal or external agencies. Ihese are
including but not limited te your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6.  Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

@

loji Varghese
Sr. HR Manager

| have read the letter and accept the same.

Signature and Date

Principal Incharg2
St. Mira's College for Girls, Pune.
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ANNEXURE-1

Name © Komal Fawar

Salary Grade  : AT

Date DUy 19, 2uL/

Component

Amount Rs./Per Annum

Amount Rs. /Per Month

MONTHLY REMUNERATION

Basic

Employee's contribution.

policy documents.

Medical Insurance:

10,000
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000
Mediclaim Premium 4,140
Grand Total 248,000
Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
- H.RA. will be deducted for accommodation (if any)provided by the Company.
- You are covered under the ESIC Act and there will be statutory deductions as per the ES| Policy.

- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.
- The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
perfarmance band as per company policy, will not be eligible for the same.
- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/ p.a.
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Name: Sayli Kunjir

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Sayli Kunjir,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’,

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.
The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training peried, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

L

Principa! Incharge
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
ungertake necessary backgrouna veritication tnrough internal or external agencies. |nese are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. I any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6.  Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI,

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

#H

Joji Varghese
Sr. HR Manager

I have read the letter and accept the same.

Signature and Date

Page 2 of 4
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ANNEXURE-1

r
Name o oSayl Kunjir

Salary Grade  : AT

Date Cduly 1Y, 201/

Component

Amount Rs./Per Annum

Amount Rs. /Per Month

MONTHLY REMUNERATION

Employee's contribution.

policy documents.

Medical Insurance:

Basic 10,000
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS

Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000

Mediclaim Premium 4,140

Grand Total 248,000

Notes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
- H.R.A. will be deducted for accommodation (if any)provided by the Company.
-You are covered under the ESIC Act and there will be statutory deductions as per the ES| Policy.

- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.
- The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility fer payment of Gratuity is a minimum of five vears of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.
- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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Name: Pooja Pandey

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Pooja Pandey,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1".

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have cne, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the

details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Page 1 of 4
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary backgrounda verimcation tNrough Internal or external agencies. 1nese are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

@

Joji Varghese
Sr. HR Manager

I have read the letter and accept the same.

Signature and Date

Principal Incharge
St. Mira's College for Girls, Pune.
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ANNEXURE-1

Name : Pooja Panaey
Salary Grade  : AT

Date

DJuly 1Y, 201/

Employee's contribution.

policy documents.

Medical Insurance:

Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION

Basic 10,000
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS

Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000

Mediclaim Premium 4,140

Grand Total 248,000

Notes:

- Basic will be reckaned for PF, Gratuity (If applicable) and Leave Encashment as per rules.
- H.R-A. will be deducted for accommodation (if any)provided by the Company.
- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

- The Company can set off or make appropriate adjustment from Adhaoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.
- The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.
- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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Dear Sarita Remehendro Lamani, H." ld.

BSt, Computer Science %f o A

St. Miras College for Girls -E Eﬁ-g

Candidate ID - 11342633

B

In contincation fo our distussions, we ore pleosed 1o offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your prabation period of 12 manths, which indudes yeur training eregrom, you ar enfilad to an Annugl Totol Remuneration (ATR) of Rs.212,254 /- Trs
includes en ennual incenfive indicafion of Rs.12,000/-, cs well os Cognizant's contribufion of Rs.19.750/ towerds benafits such s Medical, Accident, Life
Insurcnce and Gratulty. The break up is presentsd in Annexure A,

On successful completion of the probation period, daoring the required training ossassments and subject to you being part of a delivery project, your annual Tatgl
Remuneration (ATR) would stand revised to Rs.240,982 /- This indludes on annuol incentive indication of Rs.12,000/-, os well as Cognizent's contribution of Rs.
19,750/ towards benefits such os Mediccl, Accident, Life Insurance and Grotuity.

Your appointment will b2 governed by the terms and conditians of employment presented in Annexure B. You wil dlso be governed by the other rules, regulotions ond

procices in vogue and those that may change from time to fime. Your compensotion is highly confidentiol and if the need orises, you-may discuss it only with your
Monager.

Cagnizant is keen thot there is u secure environment for lients ond internally too. You are required to be registered with the Notional Skills Registry (NSR) and orovide
the ITPIN while joining the organization. Please refer Annexure B for mare defails.

Please nate

*This appointment is subject to safisfactory professional reference checks ond you securing o minimum of 60% oggregate (oll subjects token into consideration) with na
stonaing arrears.in your Groduction/Post-Graduation.

*Prior to commencing employment with Cognizant you must provide Cognizant with evidence of yeur right fo work in India and other such documents s Cognizant may
request

We ook forward to you jaining us. Shauld you hove ny further quesfions or durifications, pleose log into https://campus2cognizont, cognizant.com

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.,
SN ¢ e A

Suresh Bathavandu

Global Head-Talent Acquisition
|'have read the offer, understaod and accept the ohove mentioned terms end cenditions.

Signature : Date:

b

Principal incharge
St. Mira's College for Girls, Pune.

Ri'qc. Office: 115/535, Old Mohobalipuram Road, Okkiom Thoraipokkam, Chennai - 600 097
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Annexure A
Nome: Sarita Ramehandra Lamani Designation: Progrommer Traings
SI. No. Description Monthly Yearly
1 Basic 6,500 78,000
2 Componys contibuton of PF # | 780 9,360
3 Advance Stotutary Bonus*** 2,000 24,000
4 Speciol Allowonce* 5,204 62477
5 Company’s Contribution of ESI @ 4.75% of Monthly Gross minus stotutory exclusions 554 6,672
b Incentive Indication (per annum)** 12,000
Annual Total Compensation 192,504
Company's contribution towards benefits (Medicol, Accident and Life Insurance) 16,000
Gratuity 3,750
Annual Total Remuneration 0,24

As on ossociate you ore also enfitled fo the fellowing additional benefirs:

* Floating Medicol Insurance Coverage

* Round the Clock Group personal accident Insurance coveroge

» Group Term Lifs Insurance Coverage

* Emoloyees' compensation insurence benefit as per the Employses' Compensation Adt, 2010

* Grotuity, on seporafion ofter 4 years and 240 colendar days of confinuous seice, poyable as per Payment of Graruity Act

* Women asscciates joining Cognizant will be enfitled to Moterity lecve os per the Maternity Benefit (Amendment) Ad, 2017

# PEis contributed ot 12% of your busic. If you ore an Internotional worker, it is contributed ot 12% of your manthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensarion has been structured to ensure thet you are odequotely empowered to opportion companents of your salory in @ manner
that suits you the best. This plon will enable you o

1. Chocse from a bouguet of ollowance or benefits

2. Redafine your solary structure within prescribed quidelines

3. Optimize your aarnings

" Incentive Indication: Incentive amount may be higher, lower or nil os per the ferms described herein. The incentive program is discretionary, subject fo change,

ond based on Individual and company performance. It is pro-rated to the durafion spent with Cognizent India for a colendor year and will be paid to you orly if you are
active on Cagnizent's payroll on the day the incentive s poid.

*** Language Premium: This allowance is opplicable only for Japanese, Garman & French language. It will be poid along with the Apr, July, Oct and Jon payrall for
the previous quorter and will be subject to tax deductions as applicable in Indio. The amount will be pro-tated fo the durction spent with Cognizant India and will be
paid out on the condifion thor you continue to use the foreign language skil as required by your role/project/account.

""" Advance Statutary Bonus is in ling with the prvisions of Payment of Bonus Ad, 1965,

Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salory and the Annual
Gross Compensation will remain the some. Cognizant hos made this affer in good faith after expending significont fime and resaurces in the hiring process. We haps you
will join us, but oppreciate your right to pursue cnother path. Your formal commitment to jcining us forms the basis of further planning end dient communication af
Cognizant. If you renege on the commitment and decide nof to join us ofter signing the offer letter, Cognizant reserves the right to not consider youd
opportunities in the company. We look farward to welcoming you te Cognizant. Lagin to https:\onecagnizant.cognizant.com->Total Rewords AppAgr &2

Rl'gd. Office: 115/535, Old Mahabelipuram Road, Okkiom Thoroipakke @M 600097

Principal Inchar
St. Mira's Gollege for Girls, Pune.
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Dear Anshum Dupreda,
BSc, Compurer Science
St. Mircs College for Girls

(ondidate ID— 11362684

In continuation to our discussions, we are plecsed to offer you the role o Programmer Trainee in Cognizant Technalogy Solutions India Private Limited
("Cognizant™). _

. v 4
During your probation periad of 12 months, which includes your training program, you ore entitled to on Annual Totol Remuneration (ATR) of Rs.212,254/-. This
indludes on onnual incentive indication of Rs.12,000/-, us well os Cognizant's contribufion of Rs.19,750/- towards benefits such os Medical, Accidant, Life
Insuronce and Gratuity, The break up is presentzd in Annexure A,

On successful completion of the probation period, clearing the required training assessments ond subject to you being part of o delivery projedt, your annual Total
Remunerafion (ATR) would stand revised fo Rs.240,982 /. This includes on annual incenfive indication of Rs.12,000/-, os well as Cognizant's contribution of Rs.
19,750/~ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your oppointment will be governed by the teims and condifions of employment presented in Annexure B. You will clso be govemed by the other rules, regulations ond
g pioy g i g

protfices in vogue end those that moy change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it anly with your
Mongger.

Cognizant is keen that there is a secure enviranment for clients and internally too. You ure required to be registerad with the National Skills Registry (NSR) and provide
the [TPIN while joining the orgonization. Please refer Annexure B for more detcils.

Plecse nofe
* This apncintment is subject to safisfactory professional reference checks and you securing o minimum of 60% aggregate (all subjects token into consideration) with no
stending arrears in your Graduation/Post-Greduation.

*Prior to commencing employment with Cagnizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forwerd to you jaining us. Should you have any further questions or clarifications, pleose lag into hitps://compus2cognizant cognizant com

Yours sincerely,
For Cognizant Technology Solutions India Pvi. L1d.,

Suresh Bethovandy
Global Head-Talent Acquisition
| have read the offer, understood and aceapt the above mentioned terms and conditians,

Signature: Date:

Principal Incharge
St. Mira's College for Girls, Pune.

Ri'qd. Office: 115/533, 0ld Mohabelipuram Road, Okkiom Thoraipakkem, Chennai - 600 097
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Annexure A
Name: Anshum Duppada Designation: Progrommer Trainee
SI. No. Description Monthly Yearly
| Busic 6,500 78,000
2 (ompany's contribution of PF # 780 9,360
3 Advance Statutory Bonus*** 2,000 24,000
4 Special Allowance* 5,206 62,472
5 Company's Contribution of ESI @ 4.75% of Monthly Gross minus statutory exclusions 556 6,672
6 Incentive Indication (per onnum)** 12,000
Annual Total Compensation 192,504
Company's contribution towards benefits (Medicol, Accident and Life Insurnce) 16,000
Grotuity 3,750
Annual Total Remuneration mss

As un assodiate you ure olso entiflad to the following odditional bengfits:

* Floating Medicel Insurance Coveroge

* Reund the Clock Group persanal accident Insurance coverage

* Group Term Life Insurance Coverage

* Fmployses' compensafion insurance benefit as per the Emplayess' Compensation Ad, 2010

* Giatuity, on separafion after 4 years and 240 calendar days of continuous senvice, paycble os per Payment of bratuity Act

* Women associotes joining Cognizant will be enfiled to Moterniy leave o per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you ara an Infernational worker, it is contributed of 12% of your monthly gross compensarion excluding HRA.

* Flexible Benefit Plan: Your Compensarion hus heen structured fo ensute that you ore adequately empowered to pportion companents of your salary in @ manner
inat suits you the best, This plan wil encble you o

1. (hoose from g bouguet of ollowanca or bengfits

2. Redefine yeur solary structure within preseribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive omount may be higher, lower or il os per the terms described hersin.  The incentive progrom is discretionary, subject to change,

and bosed on individuol and compony performance. It is pro-rated to the durafion spent with Cognizant India for o colendor yvear end will be poid to you only if you ore
active on Cognizant's peyroll on the doy the incentive is paid.

""" Language Premium: This cllowance is opplicable anly for Jopanese, German & French language. It will be paid olang with the Apr, July, Oct and Jan payrell for
the praviaus quarter and will be subject to tox deductions cs opplicable in Incio. The amount will be pro-rated to the duration spent with Cognizont India ond will be
paid out on the condition thot you continue to use the foreign language skil os required by your role/project/account.

""" Advance Statutory Bonus is in line with the provisions of Payment of Bonus A, 1945,

Note: Any statutory revision of Provident Fund/ESI Contribution or ony other similar statutory benefits will result in o change in the Net toke home solary and the Annual
ross Compensation will remain the some. Cognizont has mode this offer in good faith ofter expending significant time and resources in the hiring process. We hope you
will join us, but appreciate your right to pursue another path. Your formal commitrent fo jcining us forms the basis of further plenning and dlient communication ot
Cognizant. If you renege on the commitment and decide nct fo join us ofter signing the offer letter, Cognizant reserves the right to not consider you for future coreer
opportuniies i the company. W look forward to welcoming you to Cognizont. Login fo hitps:\\amecognizant.cognizant.com->Total Rewards App for mare desoils

Rl'gd. Office: 115/535, Old Mohabelipuram Rood, Okkiam Sr pakkarn, Chennai - 600 097

Principal Incl‘érge
St. Mira's College for Birls, Pune.
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Dear Snivani Jitendra Ser, i_'-‘i' el

t- LR RN
BS¢, Computer Stience J' . f%
St. Mircs College for Girls E.I_-‘ .E_'IE 5

Condidnte ID— 11362763

In confinuation to our discussiens, we are p|eqsed ‘0 offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which indludes your raining pragram, you are enfitled to an Annual Totol Remuneration (ATR) of Rs.212,254 /-, T"'(
includes an onnuel incenfive indicafion of Rs.12,000/-, os well os Cognizant's contibution of Rs. 19,750/~ towards Benefits such os Medicel, Accident, i
Insuranee and Grotuity. Tne break up is presented in Annexure A,

On' successul completion of the probation period, dearing the required toining assessments and subject ta you being part of o delivery projed, your ennual Total
Remunercrion (ATR) would stand revised to Rs.240,982/-. This indludes on annwal incentive indication of Rs.12,000/, os well as Cognizent's contribution of Rs.
19,750/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your oppointment will be governed by the terms ond conditions of employment presented in Annexure B. You will olso be goveed by the other rules, regulations and

practices in vogue and those thet moy change from fime to time. Your compensafion is highly confidential and if the need arises, you moy discuss it only with your
Manager.

Cognizant is keen tht there is a secure environment for clients and infernally too. You are required to be registered with the Netional Skills Registry (NSR) ond provide
the ITPIN while joining the organization. Please refer Annxure B for more datails.

Plegse nota

» This appointment is subject to satisfactory professional reference checks and you securing @ minimum of 60% oggregote (oll subjects faken info consideration) with no
standing omaars in your Groduotion/Posi-Greduation.

*Priar fo commenting employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents os Cognizant may
raquest.

SyuE

Ve lok forward to you oining us. Should you have any further guestions or dlarifications, please log info https://compus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions Indin Pyt. Ltd.,

£ O—~F
Suresh Bethovandy
Global Head-Talent Acquisition
I hove read the offe:, understond ond aceept the obove mentioned taims and condifions.

Signature : Date:

Principal Incharge
St. Mira's College for Girls, Pune.




Annexure A

Nome: Shivoni Jitendro Seni Designation: Programmer Troinee
SI. No. Description Monthly Yearly
I Basic | 6,500 78,000
2 Company's contribufion of PF # 780 9,360
3 Advance Statutory Bonus®** 2,000 24,000
4 Speciol Allowonce* 5,206 62,472
§ Company's Contribution of ESI @ 4.75% of Monthly Gress minus statutory exclusions 554 6,672
b Incentive Indication (per annum)** 12,000
Annual Total Compensation _ 192,504
Company's contribution towords benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 3,750
Annual Total Remuneration n2,254 -

As an ssediate you ore alsa enfitled to the following additional benefits:

* Floating Medical Insuronce Coverage

* Round the (lock Group personcl occidant Insurance coverage

* Group Term Life Insuronce Coverage

* Employees' compensation insurance benefit os per the Employess' Compensation Adt, 2010

* Gratuity, on seporotion after 4 years ond 240 calendar deys of continuous senvice, poyable os per Poyment of Gratuity Act

* Women ossociates jeining Cognizant will be enitled to Maternity leave os per the Maternity Benefit (Amendmant) Ad, 2017

# PR is contributed ot 12% of your besic. If you are an Intermotionol worke, it i contributad ot 12% of your manthly gress compensafin excluding HRA.

* Flexible Benefit Plan: Your Compensrion hos been sructured to ensure thot you ore adequately empowered to apportion components of your selory in o menner
that suits you the best. This plan will anable you o

1. Choose from o bouguet of allowonce or benefits

2. Redzfine your salary structure within preseribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive omount moy be higher, lower or il os per the ferms described herein. The incentive program is discrefionary, subject to change,

ond bosed on individual and company performonce. I s pro-tated to the duration spent with Cognizont India for a calendar year ond will be poid to you only if yeu are
active on Cognizant's poyroll on the day the incentive is paid.

*** Language Premium: This ollowonce is opplicable only for Jopanese, German & French language. It will be peid along with the Apr, July, Oct and Jon poyroll for
the previous quarter and will be subject to tox deductions os applicable in India. The amount will be pro-rated to the duration spent with Cognizant India ond will be
paid out on the condiion that you confinue fo use the foreign language skill os reguired by your role/project/account

"™ Advance Statutory Bonus is in line with the provisians of Peyment of Banus Adt, 1945,

Note: Any statutory revision of Provident Fund/ESI Confribution o any other similar statutary benefits will result in a change in the Net toke home solary and the Annual
bross Comgensation will remain the same. Cognizant hos made this offer in good foith after expending significont fime and resources in the niring process. We hope you
will join s, but appreciate yaur right 1o pursue anather path. Your formal commitment to joining us forms the basis of further planning end dient communicotion ot
Cognizant. If you renege on the commitment and decide not to join us affer signing the offer letter, Cognizant reserves the right fo not consider you for future caresr
oppartunifies In the compony. We fock forward to welcoming you to Cogrizant. Login to https:\anecognizant.cognizant.com=>Tota! Rewards Aop for more details

Rl'cd. Office: 115/535, Old Mchabolipuram Read, Okkiam Wum, (henngi - 600 097

Principal Incharge
St. Mira's College for Girls, Pune.
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Ms. Sujata Shyambir Singh Chauhan .

Candidate 1D: 12202192 August 09, 2018
B-25, Flat No: 302

Bt Kawde Road

Pune - 411001

Maharashtra

India

Ph: (91) 83799 73489

Dear Sujata,

Congratulations! We are delighted to make you an offer as Testing Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date

Your scheduled date of employment with us will be September 10, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location™ would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on

business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, m’wihw through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the- -job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the

Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED

CIN: L85110KA1981PLC013115

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India
T 91 80 2852 0261
F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidennial - This communication is confidential bevveen you and Infosvs Limited.
Page 2 of §

2

Principal Incharge
St. Mira's College for Gitls, Pune.
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of the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP - Head HR

I'have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: .20

Sign your name

Print your name Location

Enclosures: Annexure - | (Compensation

h

Principal Incharge
St. Mira's College for Girls, Pune.

Company Confidential - This communication 15 confidential between you and Infosys Limired.
Page 7 of 8
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ANNEXURE -1
(Compensation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Sujata Shyambir Singh Chauhan ]
ROLE | Operations Executive |
ROLE DESIGNATION | Testing Executive - Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 5580 |
FIXED DEARNESS ALLOWANCE (FDA) | 1100 |
BASKET OF ALLOWANCES (HRA. LLTA. Medical Allowance. Children’s
Education Allowance. Transport / Allowance, Miscellaneous Allowance) 9442
BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1269
paid out on a monthly basis)
MONTHLY GROSS SALARY | 17391 |

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after
adjusting the advance (93%) paid out on a monthly basis) 67

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of (Basic + FDA)

g2 |
GRATUITY - 4.81% of (Basic + FDA)* 321 |
FIXED GROSS SALARY (1+2+3) B 18,581 I
TOTAL GROSS SALARY 18,581 ‘
OTHER BENEFITS |
i e g Margin Money
Scheme Lliglilillt;:\?lr{nount Interest Monthly Instalments (To be borne by the
o employee)
30.000
. (With Security) .
SOFT LOAN 7% 24 Nil
20.000
(Without Security)
SALARY LOAN
( Subject to 5 . . i
submission of Trainee £2000 Wil 12 Bl
Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

ESIis applicable, the employee and the employer will contribute towards ESI as per the provisions of the ES]

Employee State Insurance ("ESI™) may be applicable to employees as per the applicable statutory regulations. 1f

Act. 1948.
LELCTE N RS

Company Confidential - This commumnication tx mnfu.'a'nm;f hetween you and Infosys Limited.

Page 8 of 8 z-/

principal lnchargpim.
g1, Mira's College for Girls,
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Ms. Zeba Nazir Sayyed

Candidate ID: 12202107 May 23,2018
228

New Khadki,Yerwada

Pune - 411006

Maharashtra

India

Ph: (91) 917356 35638

Dear Zeba,

Congratulations! We are delighted to make you an offer as Testing Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date

Your scheduled date of employment with us will be June 25, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location™ would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the

Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED

CIN: L85110KA1981PLC0O13115

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India
T 91 80 2852 0261
F 91 80 2852 0362

askus@infosys.com
www.infosys com

Company Confidential - This communication is confidential berween you and Infosys Limited
Page 2 of 8

rir Charge
St. Mira's College fo, Girls,gPuna.
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of the courts in Bangalore, India.
Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely.

RICHARD LOBO
EVP - Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: 20

y &

Sign vour name

Print your name Location

Enclosures:  Annexure - [ (Compensation

principal \nch_atg: .
S1. Mira's College for Girls, un

'
Company Confidential - This conmunication is confidential benveen you and Infosys Limited.
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ANNEXURF -1
(Compensation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Zeba Nazir Sayyed |
ROLE l Operations Executive {
ROLE DESIGNATION | Testing Executive - Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 5580 l
FIXED DEARNESS ALLOWANCE (FDA) 1 1100 1
BASKET OF ALLOWANCES (HRA. LTA. Medical Allowance, Children’s
Education Allowance. Transport / Allowance. Miscellaneous Allowance) 9442
BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being 1269
paid out on a monthly basis)
MONTHLY GROSS SALARY [ 17,391 |
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 3% will be paid out in the end of the financial year after ’
adjusting the advance (95%) paid out on a monthly basis) 67
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of (Basic + FDA) . 802 |
GRATUITY - 4.81% of (Basic + FDA)* 321 |
FIXED GROSS SALARY (1+2+3) 18,381 ‘
LT()TAL GROSS SALARY 18,581
OTHER BENEFITS i
5 i Margin Money
Scheme Ehg:il;h; :lr:ount Interest Monthly Instalments (To be borne by the
o employee)
30.000
} (With Security) s
SOFT LOAN 7% 24 Nil
20.000
(Without Security)
SALARY LOAN
SUHIEECH: 12.000 Nil 12 Nil
submission of Trainee
Agreement)

All the above benefits are as per Company s policies. which are subject to change from time to time. The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Employee State Insurance (“ESI™) may be applicable to employees as per the applicable statutory regulations. If
LSTis applicable. the employee and the employer will contribute towards ESI as per the provisions of the ES]

Act. 1948,
QAT TR

Company Confidential - This communication is confidential between you and Infosys Limited,
Page § of 8
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) Cognizant

-l
01-Feb-2018 E]. e
[}

o ]
Dear Sumen Rcmmus Sohu, _I_ﬁ i.:l
BS¢, Computer Science QT %E

}l
o
St. Miras Callege for Girls E F:'p]

Condidote ID— 11362694

In continuetion fo cur discussions, we are pleased o offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant").

Ouring your prabation gefiod of 12 months, which includes your training pragram, you ore entitled to an Annual Total Remuneration {ATR) of Rs.212,254 /- This
indludes on annual incenfive indication of Rs.12,000/-, as well as Cognizant's contibufion of Rs.19,750/- fowards bensfits such os Nedicol, Acident, Life
Insurance and Grotuity. The braok up s presented in Annexure A.

On successful completion of the probation period, dlearing the requirad raining ossessments ond subject fo you being part of o delivery project, your onnual Tefal
Remunerafion (ATR) would stand revised to Rs. 240,982/~ This indludes on annual incentive indication of Rs.12,000/-, s well as Cognizant's confributian of Rs.
19,750/~ towards benefits such os Medical, Accident, Lifs Insurance and Gratuity.

Your appointment will be governed by the terms and conditians of emplayment presented in Annexure B. You will olso be gevemed by the other rules, regulations end

procfices in vogue ond those thot may change from time to fime. Your compensation is highly confidential and if the need orises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally too. You are required fo be registered with the Natianal Skills Registry (NSR) ond provide
the ITPIN while joining the organization. Please refer Annexure B for more datails.

Plegse nof

* This appointment is subject to safisfactory professionel reference checks ond you secuiing @ minimum of 60% oggregate (all subjects tuken into considerction) with no
stonding oirears in your broduetion/Post-Groduation.

* Prior to commencing employment with Cognizent you must provide Cognizont with evidence of your right to work in [ndia and other such decuments os (ognizant may

feguesT.

Vie look forward to you joining us. Should you have any further questions or clorificatians, please log into https.//compus2cognizont cognizent.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

£ Q—;jfr .
Suresh Bethavandu

Global Head-Talent Acquisition
| have read the offer, understood and accept the above menfioned terms and conditians,

Signoture ; Date:

W

Principal Inchargé
St Mira's Coltege for Birls, Puné.

Ri'qd. Office: 115/535, Old Mohobalipuram Road, Okkiom Thorgiockkam, Chennai - 600 097
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Cognizant

Annexure A
Nome: Suman Ramnivs Schy Designation: Programmer Trainee
SI. No. Description Monthly Yearly
| Basic 6,500 78,000
2 Compuny's contribution of PF # 760 9,360
3 Advance Statutory Bonus*** 2,000 24,000
4 Special Allowance* 5,206 62477
5 Company's Contribution of ESI @ 4.75% of Monthly Gross minus stofutary exclusions 556 6,672
b Incentive Indicotion (per annum)** 12,000
Annual Total Compensation 192,504
Company's contribution towards benefits (Medicol, Accident and Life Insurance) 16,000
bratuity 3,750
Annual Total Remuneration 2,254

As an ossociate you cre also entitled to the following additional benefits:

* Floating Medical Insuronce Coverage

* Round the Clock Group personal accidant Insurance coverage

» Group Term Life Insurance Coverage

» Employees' compensation insurance benefit os per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 colendor doys of confinuous senvice, poyable as per Payment of Gratuity Act

* Women associctes jeining Cognizant will be enfirled to Maternity leave os per the Maternity Benefit (Amendmen) Act, 2017

# Pris contributed ot 12% of your besic. If you ore an International worker, it is contributed ot 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensofion has been structured fo snsurs that you are adequately empowered to opportion companents of your salery in o manner
thet sits you the best. This plan will enable you to

1. (hoose from a bouguet of allowance or benefits

2. Redefine your solory structure within prescribed guidelines

3. Opfimize your eamings

" Incentive Indication: Incenive amount moy be higher, lower or il as per the terms described herein. The incentive pregrom is discretionary, subject to changs,

and based on individual cnd company performance. It is pro-tated o the duration spent with (ognizont India for o colendar yeor and will ke paid to you anly if you are
active on Cognizont's payrall on the doy the incentive is poid.

*** Language Premium: This ollowance is applicable only for Japanese, German & French language. It will be paid clang with the Apr, July, Oct and Jan payroll for
the previous quorter and will b subject to tax deductions os applicablz in India. The omount will be pro-rated fo the duration spent with Cognizont India and will be
oaid out on the conditian thet you confinue to use the foreign language skill as required by your role/project/account,

""" Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similer statutary benefits will result in o change in the Net toke home slory and the Annual
Gross Compensation will remain the same. Cognizant has mode this offer in good fuith ofter expending significant fime ond resources in the hiring process. We hope you
will foin s, but appreciote your fight fo pursue another path. Your formal commitment to joining us forms the bosis of further planning and dient communication ot
Cognizant. If you renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future carsar
opparturities in the company. We laok forward to welcoming you fo Cognizant. Lagin fo htips:\\onecognizant.cognizant.com->Total Rewards App for more data

\CE
LO—=G6)
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Rl'nd. Office: 115/535, 0ld Mahobelipurom Roed, Qldki /:o}ﬁkkum, (hennai - 600 097

e
Principal Incharg
St. Mira's College for Birls, Pune.



Ml Teg ogy Servigas Tadia Lenited

' Floor, Godre) IT Park,
: “ompeund, Gate No. 2,
L.B.S Marg, Pirojshanagar, Vikrol (West),

Mumbai-400 078, Maharashtra, India.

500 | Fax: +91,22.6755 7066

WAV W -";‘[Jgf-l nint.com

Date: 1/17/2018

Ref No: HR/Campus/20181631

Ms. Shalaka Kailas Tupe
St Mira's College for Girls

Letter of Intent (''LOI")

Dear Shalaka,

With reference to your interview conducted by us at Pratibha College, Pune, we are pleased to inform that

you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

b,

Pagh of 3

Principal Incharge
St. Mira's College for Birls, Pune.




Upon joining Capgemini,

@

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation

with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our

discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within

seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact

fresherhiring.in@capaemini.com.

Thanking you,
Yours Sincerely,.
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Head Fresher Hiring

. e'y
Principal Incharge
L. Mira's College for Girls, Pune.
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paominie

Plant 2,°C" Wing, 1* Floor, Godrej IT Park,

Godrey & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojs gar, Vikrol (Weszt),

Mumai-400 079, Maharashtra, Ind:a.

+81.22.6755 7066

Date: 1/17/2018

Ref No: HR/Campus/20181617

Ms. Aishwarya Sreedharan Nair
St Mira's College for Girls

Letter of Intent ("'LOI")

Dear Aishwarya,

With reference to your interview conducted by us at Pratibha College, Pune, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

L

Principal Incharge
St. Mira's College for Girls, Pune-

8, India 7. '\
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmaticn) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Head Fresher Hiring

L

Principal Inchlarge
St. Mira's College for Girls, Pone.
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N @ | Development Centre
a‘r\n_egon (India) Private Limited

LETTER OF INTENT

Date: | S-0O/- 2008

Name:.\j}'(_- p 6 e
Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term of 6 months at Pune facility of Amazon Development Center
India Pvt. Ltd. (the “company”).

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period. The issue of an Offer Letter to you is subject to
the Company’s future business requirements and will be issued at the sole discretion of Amazon.
Upon issue of the Offer Letter, this LOI stand automatically terminated. This LOI shall also be
terminated automatically in the event you take up employment with another person (other than
the company) before issue of the Offer Letter.

You are required to submit the following documents:

e Copies of the Educational Certificate (from Class 10" till the highest education)
e Relieving letter from the previous employer/s (if applicable)

e Service letter from the previous employer/s (if applicable)

e Last payslip from the previous employer/s (if applicable)

e Form 16 (if applicable)

e Address Proof

e Passport Size Photographs (6)

e Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs. 1,52,150 per annum. The
same may be revised at the time of the issuance of an Offer Letter as per prevailing levels of pay at
the time of issue of the Offer Letter. The amounts stated herein are only indicative and in no way
a binding commitment on the Company’s part. In addition, you will be eligible for benefits as per

company policies.
O
gw

Level - 1 & Part of Level - 2, Unit No’s : 101, 102, Trion IT Park, Survey No. 35, Hissa No’s. 9+10+11+12 B,

Situated at 7 Ahmednagar Road, Village Vadgaon Sheri, Taluka Haveli District, Pune-411 014.
CIN : U72200KA2004FTC034233



e | Development Centre
a@_a,;on (India) Private Limited

You are hereby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment with
respect to the Company or any affiliate or related entity. Further, this LOI does not create or vest any rights
in you to be issued an Offer Letter whether within the 365 day period referred to herein or thereafter or
with respect to the base pay as mentioned herein.

In the event that you receive an offer of employment from any other employer (apart from the Company),
you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance of the
terms and conditions stated above. Acceptance of this LOI will be construed as a confirmation that you do
not have any obligations arising from any contract or otherwise in favor of a prior employer or third party,
which would impose restrictions on your ability to accept employment with the Company and carry out
your Company related functions and duties upon employment, if and once the Offer Letter is issued.

For any queries, please feel free to write to us on csrecruiting-pune@amazon.com

Yours sincerely,

For AMAAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

(s gy

Arindam Ganguly
Sr. Site Lead

ACCEPTANCE OF LOI

| accept the terms set forth in this letter with the company:

IS/I/ZOJS

Signature Date

Principal Incharge
St. Mira's College for Girls, Pune.

Level - 1 & Part of Level - 2, Unit No’s : 101, 102, Trion IT Park, Survey No. 35, Hissa No’s. 9+10+11+12 B,
Situated at 7 Ahmednagar Road, Village Vadgaon Sheri, Taluka Haveli District, Pune-411 014.
CIN : U72200KAZ2004FTC034233
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