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XDBS Private Limited
611, Tower 1, WTC,
Kharadi, Pune — 411014

Tel: +91 8983 55 2424
XDBS/18-19/INT/4574

October 08, 2018

To,
Ms. Kajal Sahu

Subject: Offer Letter - Demand Generation Executive

Dear Ms. Sahu,

Pursuant to various discussions and interviews between us, it is our pleasure to offer you the position of
Demand Generation Executive in the Operations Department at our Pune Corporate office. We believe that
you will be a valuable asset to our company and will make significant contributions to the achievement of our
goals. You will report to the Manager, who will be responsible for your performance reviews and will facilitate
in your career development.

The appointment will be effective from October 16, 2018 and you are requested to report at 10:00hrs in the

office on this date. Your employment will be governed by XDBS's general employment terms which will be
shared with you at the time of joining.

Please find the list of documents which need to be furnished at the time of your joining:

A. 5 Passport size photographs

B. 1D Proof : - (Any one) - Driving License/ Voter’s ID card/ Passport/Adhar Card

C. PAN Card Copy or Form 49A

D. Address Proof :- (Any One) - Ration Card/ Electricity Bill/ Adhar Card/ Driving License/ Passport
E. Qualification Documents:-Xth, XlIth, Graduation, Post Graduation, Others

F. Previous Experience :- (Last 2 companies, if applicable) - Appointment Letter, Relieving Letter, Last 3
month’s salary slips.

Principal Incharge
S4. Mira's College for Girls, Pusa.

XDBS Corporation info@xdbscorp.com
3501, Jack Northrop Avenue https://www.xdbscorp.com
Suite C3873, Hawthorne,

CA 90250. USA

(302) 566-3009
sales@xdbscorp.com




You are requested to sign, date and return this letter on or before October 09, 2018 failing to which would
lead to cancellation of this offer with XDBS Private Limited.

We thank you for considering XDBS as a prospective employer and look forward to a long, successful and
pleasant association with you.

Please feel free to get in touch in case of any clarifications.

Sincerely yours,
For, XDBS Private Limited

Upasna Khanduri
Director - Human Resource

Acknowledgment & Acceptance

I have read and understood the terms and conditions mentioned above and hereby signify my acceptance of
the same.

Signature Date
Principa(lncharge
St. Mira's College for Girls, Puna.
XDBS Corporation info@xdbscorp.com
3501, Jack Northrop Avenue https://www.xdbscorp.com
Suite C3873, Hawthorne,
CA 90250. USA

(302) 566-3009
sales@xdbscorp.com



Kajal Sahu - Demand Generation Executive

S.No. Particulars [ Amount | Remark
A EARNINGS - FIXED COMPONENTS - MONTHLY
1 |Basic Rs. 6,800 |Monthly Bank Transfer - Payroll
2 [HRA Rs. 3,400 [Monthly Bank Transfer - Payroll
3 [Conveyance Allowance Rs. 1,600 [Monthly Bank Transfer - Payroll
4 |Food Allowance Rs. 800 [Monthly Bank Transfer - Payroll
5 [Management Allowance Rs. 1,256 [Monthly Bank Transfer - Payroll
6 |PF- EMPLOYEERS CONTRIBUTION Rs. 816 |Employeers Contribution towards PF
7 _|Project Allowance Rs. - |Monthly Bank Transfer - Payroll
8 |Attendance Bonus Rs. 2,000 [Bonus linked to Attendance
9 |Performance Linked Incentives (Variable) Rs. 8,000 |Based on Performance
B OTHER BENEFITS COMPONENTS - MONTHLY
1 |Medical Reimbursement Rs. - __|Monthly Bank Transfer - Payroll
2 _|Car Running & Maintenance Charges Rs. - |Monthly Bank Transfer - Payroll
3 |Car Hire Charges Rs. - __|Monthly Bank Transfer - Payroll
4 [Meal Voucher Rs. - |Monthly Bank Transfer - Payroll
5 |[Gratuity Rs. 328 |As per the Gratuity Act
Sub Total (A+B) Rs. 25,000.00
C DEDUCTION
1 _|PF- EMPLOYERS CONTRIBUTION Rs. 816 |Employers Contribution towards PF
2 |PF- EMPLOYEES CONTRIBUTION Rs. 816 |Employees Contribution towards PF
3 [ESIC - EMPLOYERS CONTRIBUTION Rs. - __|Employees Contribution towards ESIC
4 [ESIC - EMPLOYEES CONTRIBUTION Rs. - __|Employees Contribution towards ESIC
5 |Gratuity Rs. 328 |As per the Gratuity Act
6 |PROFESSIONAL TAX Rs. 200 |EmployeeS Contribution towards PT
TOTAL DEDUCTIONS Rs. 2,160.00
[ Monthly Gross (A+B-C) [Rs.  22,840.00 | ]
Particulars Yearly Entitlement
D |Leaves
You will be entitled to the following leaves per
annum as per the Company rules
(1) Privilege leave 12
(2) Casual Leave / Sick Leave 12
Medical Certificate required for availing
Sick Leave
Prior approval required for availing leave
£ Tax Deduction at Source

Tax will be deducted at Source as per the rules applicable.

F |Training Deposit:

training deposit amount to be retained from Sep.16th — Oct. 15th is bifurcated as below:
= 16th September to 30th Sep --- Rs.2500

**Please note:

Test & the OJT Program or in case of voluntary or involuntary separation during the Training or OJT program.

A fixed sum of Rs.5000/- from the payout of first 30 days will be retained as Training Deposit & the same shall be
For example: If a candidate joins on 16th of September at the salary of (20000INR + Incentives) per month, the

No refund of Training deposit shall be made in case the employee has failed to clear the Training Process Knowledge

Your compensation is a confidential matter between you and the Organization. /( eOE

Any breach of this confidentiality will be treated with seriousness \ 1

Principal Incharge
St. Mira's College for Gisls, P




¥ FORBES

h MARSHALL

Forhes Marshall

Krohne Marshall

Forbes Vyncke

Forbes Marshall Arca

Codel International

Forbes Sclar

Forbes Marshall Sleam Systems

HR:BK:EF:CONT:19 8th May, 2019.

MS. AARYA KARTHA

Al5, Deepshikha CHS

Near Piramal Nagar, S V Road
Goregaon (W), Mumbai 400 102.

Dear Aarya,

Based on the discussions we had, we are pleased to offer you a Specific
Contractual Assignment (hereinafter ‘the Contract’) for services in Forbes
Marshall Private Limited (“the Company’) at our office in P B # 29, Mumbai
Pune Road, Kasarwadi, Pune 411 034 on the following tarms and conditions with
effect from 2" May, 2019 (‘Effective Date”) and shall terminate at the end of the
closing hours on 30™ April, 2020.

1. You will be paid an all inclusive amount of Re:@6/80Fp:m. (Rupees Thirty
Thousand only) (“Direct Monthly Payment’). You will not be eligible for
any other benefits including Medical reimbursement etc

2. All payments and/or benefits to you including the payment of the aforesaid
Direct Monthly Payment shall be subject to such statutory deductions
and/or withholdings by the Company, as may be required in terms of Indian
taxes, and which shall be in accordance with the applicable laws of India,
from time to time. The Company shall issue a certificate for the tax so
deducted.  Any personal or individual tax liabilities that arise any time in
future due to change in interpretation of Income Tax rules shall be to your
account entirely and the Company shall not be responsible for any such

liability. 3 22/

Principal Incharge
Forbes Marshall Private Limited SL M"a § College “" G""" Pm“

Regd. Office: A-34/35, MIDC H Block, Pimpri, Pune 411 018. Tel: +81 20 27442020 / 39851100, Fax: +91 20 27442040
CIN No.. U28896PN1985PTCO37806

Energy Conservation | Environment | Process Efficiency www.Iorbesmarshall.com
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MarketsandMarkets
Research Private Limited

SEZ Unit (1) : Level - 6, Wing - B
Tower IX, SEZ Magarpatia City,

Hadapsar, Pune — 411013
MARKETSANDMARKETS

CIN - U74999PN2017PTC 1€

Date: 28" Feb, 2019

To,

- Megha Nijhon,
H-11, Rahul Society,
Lane C1, Koregaon Park,
PUNE 411001

Dear Megha Nijhon,

V\{e are pleased to offer you the role of Sub Editor with MarketsandMarkets Research Pvt. Ltd. You
will be part of the MarketsandMarkets team with an anticipated start date of 04" March, 2019.

The key terms and conditions of employment are as set out in this letter:

- Location of work

Your initial place of work will be Pune, However, your services are transferable and you may be
assigned, after reasonable notice (not more than 30 days), to any location in India or abroad where
i_gétketsandMarkets conducts business. While on transfer you will be governed by the rules,
regulations and conditions of service of that location.

be a full time employee of the Company. You would not be directly or indirectly involved in any
ferm of employment apart from MarketsandMarkets during your tenure. Any such
2quest must be routed through the Head of HR for approval.

t to company of INR2;50/088*Pcr Annum break of which is attached. Your total
comprise annual base salary, medical insurance, gratuity and provident fund
base pay, allowances, and reimbursements will be governed by the prevalent
of the Company as in force from time and subject to deductions under applicable
ce from time to time. The variable performance bonus is based on your
goals & objectives defined by the Company and the Company’s performance
be laid down through company policies from time to time.
,ﬁrtompensation is attached as Annexure 2.

Insurance covering hospitalization expenses of upto 150000 for Medical & upto
per defined as per Company medical insurance scheme.

Background checks:

The Company shall be entitled, at its discretion, to conduct reference and / or background checks as per
Company policy and this offer is conditional upon the result of such checks. In the event the resuits of
such checks are unsatisfactory on any account, the Company may, in its sole discretion, revoke this affer

/ or terminate employment at any time without cos
3 @/

Principal Incharge
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Acceptance of our offer

lease acknowledge a copy of this Offer Letter as a token of your acceptance on or before 06.00 pm
P Eirm March, 2019 failing which this Offer Letter shall stand terminated automatically. Any inability
= your part ,due to any reason whatsoever to join the Company on or before the Date of Joining
on

should be reporte

d to the contact persons as mentioned in Annexure 1, failing which the Company
shall have the right to withdraw this Offer Letter at its discretion.

The Company is excited about your joining and looks forward to a beneficial and productive relationship.

Date

b

Principal Incharge
St. Mira's College for Girls, Puns.
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Oﬁer‘ BUSINESS | QCE SERVICES

‘Ref: Tcsuo'rzm951’17547NadodarafspsmpA
Date _ 20106/2019 ;

154 Mltranagar Na g Yan lhore Chawl BODod: Pune Bhau Pa’m Road
Akansha Bldg :

- Pune-41 1020
Maharashtra

We thank you for exp!ormg career opportumtues wath Tata Consultancy Ser\nces Lurmted You
have successfuny completed our mmal selectxon process and we are pleased to make you an oﬁer

B of trameeshtp s SR : s

vvvv

Your Gross Salary ! Annual Compensatlon Package including all beneﬁts will be Rs. 2,65, 379!-
per annum Annexure 1 provides a break-up of the compensa‘tton package.

Kindly confirm your acceptance of this offer by proposing your date of joining and signing
~ Annexure 2.

~ Your fallure to accept the offer of the company within 7 days may lead to a presumption that you

_are not interested in working in the company and the offer will stand revoked autcmancally atthe
' sole discretion of the company.

On joining and successful completion of joining formalities, you will be issued a Letter of
Appointment by the company. Joining formalities include a submission of a PAN Card and non
submission of the same will delay your joining duty. The offer of employment is also sub;ect to the

- indlv:dual being eligible and legally permissible to work such as having a valid work permit or not
belng dssquahf‘ ied from bemg appo;nted by any law.

L 4 1
e TATA CONSULTANCY SERVICES
TC S Hotise Raveltne Straet Mumiai 400 BT india
Tel 01 2267780999 Fax 81 22 6718 8000, ' e-mail corporate officeEtcsom, website w '6&‘-:{::- O
Registered Office 9th Floor Nirmal Butiding Nariman Paint Musmbal 400021 a
; Principal Inchargé

St. Mira's College for Girls, Puns.
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:L,asve Tfaval Asslstance
| Food Coupons

- Pleasg compiete and retum thls sheet to HR exacuﬂ i vﬁﬁﬂn 7 days of receivtng this. letter,
i Tﬁis#s to confirm that | have reoewed the letter on 20 =0 {, ) \*“g - hereby accept this offer and

”i“lter: ‘o_jc!nsarvkcecn O?s’:" - L‘W i Ao b

f_"-‘fC;SL:'Conﬂd:eﬂ.t'igl_;.' e L s Principal lnchargﬁi
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TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195052766/Pune/BPS/BPA
Date:25/04/2019

Dear Ms. Krnaali Venkatachalam,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring career opportunities with Tata Consultancy Services Limited. You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of employment.

This offer is based on your profile and performance in the selection process. We are pleased to
inform you that you have been selected for the position of Process Associate in Grade BPO1 at
TCSL. Your Gross Salary / Annual Compensation Package including all benefits will be Rs.
2,55,000/- per annum
Kindly confirm your acceptance on the position and compensation offered by proposing your date of

joining and signing Annexure 1. If not accepted within 30 days of receipt, this offer is liable to lapse
at the discretion of the company.

This is a provisional offer letter and should not be construed as an Offer of Employment from TCSL.
A detailed offer of employment will follow within 7 days from completion of all documentation
formalities and your aforesaid acceptance on this provisional offer. The Offer of Employment will be
made to you provided this position continues to be available with TCS.

Your employment with TCSL is subject to your clearing our pre-employment medical tests and
Background / Reference check. On joining and successful completion of all Joining formalities
including the back ground verification, you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. TCS employees living beyond these boundaries

would be required to make their own arrangements to reach the nearest location convenient to them
from where they can be picked up or dropped. "

TCS Confidential TATA CONSULTANCY SERVICES

‘1'.:‘1' G D) IEGUCSO Faye 31 270

L P JFITI VAN 2 -

Princip

St. Mira's College for Girls, Pune.
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Yours Sincerely,

For Tata Consultancy Services Limited

Rustom Beheram Siganporia Click Here or use a QR code scanner from your
Head Talent Acquisition, TCS Business Process Services | MoPile tovalidate the offer letter

ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the Provisional Letter of Offer Ref No
TCSL/DT20195052766/Pune/BPS/BPA on (DD/MMM/YYYY).

Signature:

Name:

Date:

TCS Confidential ATA CONSULTANCY SERVICES V‘ 2
TS House Taveline Stragt Mumba: 390771 ad Principeﬂ/éncharge
Tel 91 226778 6009 Fax 91 22 57784 40 e-mad oo boret=oTes Al oo StMira's Collega for Girls, Pune.
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Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195117561/Pune/BPS/BPA
Date:25/04/2019

Dear Ms. Manasi Vilas Sail,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring career opportunities with Tata Consultancy Services Limited. You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of employment.

This offer is based on your profile and performance in the selection process. We are pleased to
inform you that you have been selected for the position of Process Associate in Grade BPO1 at
TCSL. Your Gross Salary / Annual Compensation Package including all benefits will be Rs.
2,55,000/- per annum.],

Kindly confirm your acceptance on the position and compensation offered by proposing your date of
joining and signing Annexure 1. If not accepted within 30 days of receipt, this offer is liable to lapse
at the discretion of the company.

This is a provisional offer letter and should not be construed as an Offer of Employment from TCSL.
A detailed offer of employment will follow within 7 days from completion of all documentation
formalities and your aforesaid acceptance on this provisional offer. The Offer of Employment will be
made to you provided this position continues to be available with TCS.

Your employment with TCSL is subject to your clearing our pre-employment medical tests and
Background / Reference check. On joining and successful completion of all Joining formalities
including the back ground verification, you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. TCS employees living beyond these boundaries
would be required to make their own arrangements to reach the nearest locati nient to them
from where they can be picked up or dropped. " :

TCS Confidential TATA CONSULTANCY SERVICES 1
T Gl Srce sl iese Epnce | e &
Tel 91 226778 9989 Fax 41 12 | AYIELL
(151 AR IEN | !

St. Mira's College for Girls, Puna.
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Yours Sincerely,

For Tata Consultancy Services Limited
o

Rustom Beheram Siganporia Click Here or use a QR code scanner from your
Head Talent Acquisition, TCS Business Process Services | Mobile to validate the offer letter

ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received the Provisional Letter of Offer Ref No
TCSL/DT20195117561/Pune/BPS/BPA on (DD/MMM/YYYY).

Signature:

Name:

Date:

Principal Incharge
St. Mira's College for Girfs, Puns
TCS Confidential TATA CONSULTANCY SERVICES 2

TCA Hepise Raysins Shrast 84 nshai 190
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195117440/Vadodara/BPS/BPA
Date: 20/06/2019

Ms. Aditi Singh

Flat No 14, B9, Meera Nagar Society Koregaon Park
Lane 7

Pune-411001

Maharashtra

Tel# 91-7264892240

Dear Ms. Aditi Singh,

-+

Sub: Letter of Offer and Terms of Traineeship

We thank you for exploring career opportunities with Tata Consultancy Services Limited . You

have successfully completed our initial selection process and we are pleased to make you an offer
of traineeship. »

We are suitably impressed with your credentials and feel that your working with us will be mutually
beneficial and rewarding. We are pleased to inform you that you have been selected for the
position of PROCESS ASSOCIATE in Grade BPO1 and your present posting will be at Vadodara .
Your Gross Salary / Annual Compensation Package including all benefits will befﬁg. 2,65,379/- )
per annum. Annexure 1 provides a break-up of the com pensation package.

Kindly confirm your acceptance of this offer by proposing your date of joining and signing
Annexure 2.

Your failure to accept the offer of the company within 7 days may lead to a presumption that you

are not interested in working in the company and the offer will stand revoked automatically at the
sole discretion of the company.

On joining and successful completion of joining formalities, you will be issued a Letter of
Appointment by the company. Joining formalities include a submission of a PAN Card and non
submission of the same will delay your joining duty. The offer of employment is also subject to the
individual being eligible and legally permissible to work such as having a valid work permit or not

being disqualified from being appointed by any law.
SQ/ ( e

Principal Incharg Lo
TATA consuL TR Mas College for Girls, Puns.~—

TCS House Raveline Straet Mumba i) I
Tel 81 226778 5999 Fax 91 22 6778 ¢200,  e-mail cc D

Registerad Offfice 9th Fioor Nismal Butlding Matiman Pob

TCSL Confidential

Oraie.oce SIS Lom



GROSS SALARY SHEET Annexure 2
Name Aditi Singh
Designation PROCESS ASSOCIATE
Grade BPO1
Table 1: Compensation Details (All Components in Rs)
__ ComponentCategory ~ Monthly Annual
1) leed Compensatlon
Basic Salary 6,000 72,000
Bouquet Of Benefits # 11,938 143,257
2) Variable Compensation
Monthly Variable Allowance 1,800 21,600
3)City Allowance 170 2,040
4) Annual Components/Retirals
~ Medical Insurance NA 4,000
Provident Fund(at 12% of Basic Salary) 720 8,640
Gratuity(at 4.81% of Basic Salary) 288 3,463
ESIC 865 10,379
Total of Annual Components & Ret| rals 1,874 26,482
i 24785 F2,65,379]

# Refer to Table 2 for TCSL defined Structure.

In case, you wish not to opt for the BoB, Defined structure as given in Table 2 will be applicable.
Table 2: TCSL defned structure for BoB (All Components in Rs)

i ‘Monthly Annual

House Rent AIIowance 2,100 25,200
Leave Travel Assistance 500 6,000
Food Coupons 1,700 20,400
Personal Allowance 7,638 91,657
GROSS BOUQUET OF BENEFITS 11,938 1,43,257

Please complete and return this sheet to HR executive, within 7 days of receiving this letter.

This is to confirm that | have received the letter on

intend to join service on

Name:
Address:

Signature:

Date:

TCSL Confidential

Principal Incharge
St. Mira's College for Girls, Puns.

CG\GULTM& 5 E!‘

n’.--_:.r‘wnw

. | hereby accept this offer and
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XDBS Private Limited
611, Tower 1, WTC,
Kharadi, Pune — 411014

Tel: +91 8983 55 2424
XDBS/18-19/INT/4574

October 08, 2018

To,
Ms. PRAGNYA NAKIL

Subject: Offer Letter — Demand Generation Executive

Dear Ms. NAKIL,

Pursuant to various discussions and interviews between us, it is our pleasure to offer you the position of
Demand Generation Executive in the Operations Department at our Pune Corporate office. We believe that
you will be a valuable asset to our company and will make significant contributions to the achievement of our

goals. You will report to the Manager, who will be responsible for your performance reviews and will facilitate
in your career development.

The appointment will be effective from October 16, 2018 and you are requested to report at 10:00hrs in the

office on this date. Your employment will be governed by XDBS's general employment terms which will be
shared with you at the time of joining.

Please find the list of documents which need to be furnished at the time of your joining:

A. 5 Passport size photographs

B. 1D Proof : - (Any one) - Driving License/ Voter’s ID card/ Passport/Adhar Card

C. PAN Card Copy or Form 49A

D. Address Proof :- (Any One) - Ration Card/ Electricity Bill/ Adhar Ca rd/ Driving License/ Passport
E. Qualification Documents:-Xth, Xlith, Graduation, Post Graduation, Others

F.  Previous Experience :- (Last 2 companies, if applicable) - Appointment Letter, Relieving Letter, Last 3
month’s salary slips.

Principal Incharge
St. Mira's College for Girls, Puns.

XDBS Corporation info@xdbscorp.com
3501, Jack Northrop Avenue https://www.xdbscorp.com
Suite C3873, Hawthorne,

CA 90250. USA

(302) 566-3009

sales@xdbscorp.com




You are requested to sign, date and return this letter on or before October 09, 2018 failing to which would
lead to cancellation of this offer with XDBS Private Limited.

We thank you for considering XDBS as a prospective employer and look forward to a long, successful and
pleasant association with you.

Please feel free to get in touch in case of any clarifications.

Sincerely yours,
For, XDBS Private Limited

Upasna Khanduri
Director - Human Resource

Acknowledgment & Acceptance

I have read and understood the terms and conditions mentioned above and hereby signify my acceptance of
the same.

Signature Date
XDBS Corporation info@xdbscorp.com
3501, Jack Northrop Avenue https://www.xdbscorp.com

Suite C3873, Hawthorne,
CA 90250. USA
(302) 566-3009

sales@xdbscorp.com Pfincipal lnChafge
St. Mira's College for Girls, Puns.



iTEACH

SCHOOLS Date: 14" March, 2019

To,
Deepali Motwani,
Pune, India.

Subject: Offer Letter for role of Associate Teacher Consultant, iTeach Schools.

Dear Deepali,

We are pleased to offer you a role of Associate Teacher Consultant at iTeach Schools, an initiative
of iTeach Movement.

1. You will be based at our SVT Branch, Hadapsar, Pune, and report directly to the School
Leader of that school.

2. Your consultancy period with us will begin on the 20™ of May, 2019 till 30" April 2020 which
can be extended or terminated on a one month notice period from both the sides.

3. Your consultancy charges will be Rs. 15,900/- per montF‘(lO% TDS will be applicable).

4. Your work timings will be for 6 hours from Monday to Saturday. The exact timings will be
decided with the school leader. Apart from this you will have to be a part of the weekly team
meetings every week for 2.5 hours post school.

5. You will primarily work with the students from the Bridge Year Program and assist in English
and Maths instructions.

To keep your project work closely aligned with the mission and priorities of iTeach Schools, we will

have 2 performance reviews within the first year - one at the end of 3 months, and the second at the
end of year.

All other benefits, terms and conditions associated with this offer are as per the iTeach Schools
Employee Manual. This offer is suhject to the satisfactory submission of copies of the following
documents:
* Graduate and post-graduate degree certificates
Experience letter from your previous em ployer
Salary slip from your previous employer
* PAN Card
* Aadhar Card

* Bank account details for NEFT salary transfer

As next steps, please sign, date and return a scanned copy of this letter to acknowledge your
acceptance of this offer. We are eagerly looking forward to working with you, and would like to take
this opportunity to wish you success in your future career with iTeach Schools.

Best,

e

R\
Soumya Jain
Director and CEO,
iTeach Schools

- - — - - - - - - - - - - - - - - -

A7 Deepak Apartments, Off Hare Krishna Mandir Road, Model Colony, Pune - 411016 f
www.iTeachSchools.org

‘ Pl_'irllcipal Incharge
t. Mira's College for Girls, Pune.



iTEACH

SCHOOLS

| agree to accept consultancy on the terms and conditions above mentioned.

Place :

Name:

Date :

Sign:

A7 Deepak Apartments, Off Hare Krishna Mandir Road, Model Colony, Pune - 411016

principal Incharg®
gt. Mira's College

www.iTeachSchools.org

for Girls, Pune.




28 March 2019

Rukhasar Shaikh
Flat No. 301, Clover Court

Opposite Sun and Sand Hotel Gugale Lane, Bund Gard
Maharashtra - 411001

Dear Rukhasar,

On behalf of KPMG (the 'Firm'), I am pleased to offer you the position of Analyst in Advisory - Risk
Consulting with the Firm.

You shall be based in Pune and can be transferred to any other office of the Firm at any other place or city in
India or outside India, or to any affiliate or associate entity of the Firm, as decided by the Firm from time to time.

Your employment shall commence with effect from your actual date of joining. In the event you fail to join latest
by 3 June 2019, this employment agreement ('Agreement') shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period') from your actual date of
Joining. During the Probation Period, your Compensation and Other Entitlements, if any, shall be in accordance
with the Firm's Personnel Policy, for the time being in force ('Firm Policy'). At the end of the Probation Period,
the Firm may confirm your services, subject to your performance meeting the requisite standard, by issuing a

confirmation letter (the 'Confirmation Letter'). Until such Confirmation Letter is issued, you are deemed to be
on probation.

The terms and conditions of your employment with the Firm shall be as follows:

A. Compensation

I. Basic Salary

Your basic salary shall be Rs. 75000/- (Rupees Seventy five thousand only ) per annum, payable monthly in

arrears. Your next revision shall be in accordance with the merit review cycle and at the sole discretion of the
Firm.

2. Allowances

In addition to the basic salary referred to in Paragraph A.1 above, you shall be entitled to a sum of Rs. 75000/-
(Rupees Seventy five thousand only ) towards allowances to be chosen out of the allowances / perquisites

detailed in the Staff Manual of the Firm and Employer’s contribution under the Provident Fund scheme of the
Firm, subject to your entitlement and the policy of the Firm in that regard.

B. Other Entitlements

Your other entitlements, as may be determined by the Firm Policy from time to time, shall be as follows:

1. Bonus

You may be entitled to a performance bonus as per the Firm Policy. The Firm is under no obligation to operate a
bonus scheme and any payment of bonus to you is solely at the Firm's discretion.

2. Gratuity

You shall be entitled to payment of gratuity as per the Firm Policy and subject to the applicable law.

1%
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This Agreement shall be concluded and effective on your delivering a signed copy of this Agreement to us,
provided that your Compensation and Other Entitlements shall not begin to accrue until you commence work for

the Firm.

If the terms and conditions of this offer letter are acceptable to you, please signify your acceptance by signing

and returning a copy of this letter to the Firm on or before 1 March 2019, failing which, this offer stands

automatically withdrawn by the Firm without any further notice to you.

Yours sincerely,
for KPMG

Sangeetha Shagir
Manager- Human Resources

I am pleased to accept the offer contained above.

Rukhasar Shaikh

S

Pfincipa\ incharge
St. Mira's College for Girls, Pune.
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Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195117555/Pune/BPS/BPA
Date:25/04/2019

Dear Ms. Disha Sanjay Kirpalani,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring career opportunities with Tata Consultancy Services Limited. You have
successfully completed our initial selection process and we are pleased to make you a provisional
offer of employment.

This offer is based on your profile and performance in the selection process. We are pleased to
inform you that you have been selected for the position of Process Associate in Grade BPO1 at

TCSL. Your Gross Salary / Annual Compensation Package including all benefits will be Rs.
2,55,000/- per annum.

Kindly confirm your acceptance on the position and compensation offered by proposing your date of

joining and signing Annexure 1. If not accepted within 30 days of receipt, this offer is liable to lapse
at the discretion of the company.

This is a provisional offer letter and should not be construed as an Offer of Employment from TCSL.
A detailed offer of employment will follow within 7 days from completion of all documentation
formalities and your aforesaid acceptance on this provisional offer. The Offer of Employment will be
made to you provided this position continues to be available with TCS.

Your employment with TCSL is subject to your clearing our pre-employment medical tests and
Background / Reference check. On joining and successful completion of all Joining formalities
including the back ground verification, you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. TCS employees living beyond these boundaries
would be required to make their own arrangements to reach the nearest locationgenvenient to them
from where they can be picked up or dropped. "
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Yours Sincerely,

For Tata Consultancy Services Limited
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Rustom Beheram Siganporia
Head Talent Acquisition, TCS Business Process Services

ANNEXURE 1

For the candidate to complete:

Click Here or use a QR code scanner from your
mobile to validate the offer letter

This is to confirm that | have received the Provisional Letter of Offer Ref No

TCSL/DT20195117555/Pune/BPS/BPA on

(DD/MMM/YYYY).

Signature:

Name:

Date:

TCS Confidential

TATA CONSULTANCY

-
HOUSE Rave

5

Principal Incharge
St. Mira's College for Girls, Puns.

ERVI

CES

100 1K



€

TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20195078136/Pune/BPS/BPA
Date:25/04/2019

Dear Ms. Nivedita Avinash Dodeja,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring career opportunities with Tata Consultancy Services Limited. You have

successfully completed our initial selection process and we are pleased to make you a provisional
offer of employment.

This offer is based on your profile and performance in the selection process. We are pleased to
inform you that you have been selected for the position of Process Associate in Grade BPO1 at

TCSL. Your Gross Salary / Annual Compensation Package including all benefits will be Rs.
2,55,000/- per annum.

Kindly confirm your acceptance on the position and compensation offered by proposing your date of

joining and signing Annexure 1. If not accepted within 30 days of receipt, this offer is liable to lapse
at the discretion of the company.

This is a provisional offer letter and should not be construed as an Offer of Employment from TCSL.
A detailed offer of employment will follow within 7 days from completion of all documentation
formalities and your aforesaid acceptance on this provisional offer. The Offer of Employment will be
made to you provided this position continues to be available with TCS.

Your employment with TCSL is subject to your clearing our pre-employment medical tests and
Background / Reference check. On joining and successful completion of all Joining formalities
including the back ground verification, you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable to you and the changes therein from time to time.

Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. TCS employees living beyond these boundaries
would be required to make their own arrangements to reach the nearest locatio venient to them
from where they can be picked up or dropped. " }

_ Principai Incharge
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Yours Sincerely,

For Tata Consultancy Services Limited

P10 Ayt
J

Rustom Beheram Siganporia
Head Talent Acquisition, TCS Business Process Services

ANNEXURE 1

For the candidate to complete:

Click Here or use a QR code scanner from your
mobile to validate the offer letter

This is to confirm that | have received the Provisional Letter of Offer Ref No

(DD/MMM/YYYY).

TCSL/DT20195078136/Pune/BPS/BPA on
Signature:
Name:
Date:
Principal Incharge
St. Mira's College for Girls, Pune.
TCS Confidential
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28 February 2019

Paromita Sanyal

B-103 Shanti Vihar, Tempo chowk
Wadgoan Sheri pune
Maharashtra - 411014

Dear Paromita,

On behalf of KPMG (the 'Firm'), | am pleased to offer you the position of Analyst in Advisory - Risk
Consulting with the Firm.

You shall be based in Pune and can be transferred to any other office of the Firm at any other place or city in
India or outside India, or to any affiliate or associate entity of the Firm, as decided by the Firm from time to time.

Your employment shall commence with effect from your actual date of joining. In the event you fail to join latest
by 3 June 2019, this employment agreement ('Agreement') shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period') from your actual date of
joining. During the Probation Period. your Compensation and Other Entitlements, if any, shall be in accordance
with the Firm's Personnel Policy, for the time being in force ('Firm Policy'). At the end of the Probation Period,
the Firm may confirm your services, subject to your performance meeting the requisite standard, by issuing a
confirmation letter (the 'Confirmation Letter'). Until such Confirmation Letter is issued, you are deemed to be
on probation.

The terms and conditions of your employment with the Firm shall be as follows:
A. Compensation

1. Basic Salary

Your basic salary shall be Rs. 75000/- (Rupees Seventy five thousand only) per annum, payable monthly in

arrears. Your next revision shall be in accordance with the merit review cycle and at the sole discretion of the
Firm.

2. Allowances

In addition to the basic salary referred to in Paragraph A.1 above, you shall be entitled to a sum of Rs. 75000/-
(Rupees Seventy five thousand only) towards allowances to be chosen out of the allowances / perquisites
detailed in the Staff Manual of the Firm and Employer’s contribution under the Provident Fund scheme of the
Firm, subject to your entitlement and the policy of the Firm in that regard.

B. Other Entitlements

Your other entitlements, as may be determined by the Firm Policy from time to time, shall be as follows:

I. Bonus

You may be entitled to a performance bonus as per the Firm Policy. The Firm is under no obligation to operate a
bonus scheme and any payment of bonus to you is solely at the Firm's discretion.

2. Gratuity

You shall be entitled to payment of gratuity as per the Firm Policy and subject to the applicable law.

Principal Incharge
St. Mira's College for Girls, Pun8.



This Agreement shall be concluded and effective on your delivering a signed copy of this Agreement to us,

provided that your Compensation and Other Entitlements shall not begin to accrue until you commence work for
the Firm.

If the terms and conditions of this offer letter are acceptable to you, please signify your acceptance by signing
and returning a copy of this letter to the Firm on or before 1 March 2019, failing which, this offer stands
automatically withdrawn by the Firm without any further notice to you.

Yours sincerely,
for KPMG

Sangeetha Shagir
Manager- Human Resources

[ am pleased to accept the offer contained above.

Paromita Sanyal

Princf}ﬁﬁnch |
i arge
St. Mira's College for Gms.?’m



* You are not permitted to join an investment club, or participate in a Portfolio Management Scheme. Similarly,
you may not invest in controlled joint ventures or partnerships unless those entities follow the

Firm’s independence rules with respect to their investments.

- Beneficial interests in trusts and interests in retirement plans or stock option plans of former employers are
subject to the restrictions applicable to financial interests.

What Kinds of Loans Are Acceptable?

If you are a Covered Person, you and your immediate family members may not obtain loans from SEC financial
institution audit clients for which you are a Covered Person. However, certain types of loans are permitted and
other loans already in existence may be grandfathered. Personal loans from SEC audit clients of the Firm are not
permitted for all Covered Persons. These loans cannot be grandfathered.

Prin€ipal Incharge
St. Mira's College for Girls, Pune.
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Let's Solve

Date: August 1, 2018

Ref: LTI/HR/Campus/2019

Name: Anisha Deepchandani

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Anisha Deepchandani,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’,

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth,

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company'’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment

It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.,

Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Principa Inéarge
St. Mira's Cottege for Girls, Pune.
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Let's Solve

Qualification BSC,BCA,BCS

Branches: Computer Science/Information Technology/Information science and Electronics

Age Criteria: As on 1st July of Less than 23 years

Passing year (2018)

Academic Gap: Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or

Diploma.
No year drop allowed.

Course must complete in:

3 years

SSC, HSC, Diploma (if applicable)
Percentages / CGPA:

50% & Above OR Equivalent CGPA

NOTE:
* S5C /HSC should have cleared in FIRST ATTEMPT only.

* Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

* For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be
taken into consideration.

Graduation,Post-Graduation

Aggregate of 60% & Above OR Equivalent CGPA

(Diploma, Graduation,Post
Graduation)

Percentages/CGPA: Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)
Provisional/Passing Certificate must state First class
* No active/live backlogs allowed at the time of the interview process
* Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of
Re-attempts/ATKTs the exemption rules implemented by the College/University.
[Backlogs/Arrears:

*This also includes Internal, External, Oral/Verbal/Practical Re-
attempt/ATKTS/Backlogs/Arrears and re-attempts due to
absenteeism,
*Re-exam (Supplementary or Additional exams) given soon after the main exam is also
considered as Re- attempt/ATKT/Backlog/Arrear.

* No Re-attempts/ATI(rs/Backiogs/Arrea;s allowed in the final semester of any course
* Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course (obtained after the

interview process) must be attempted and cleared with the final semester examinations

Nature of Course: All Full Time courses Only

Year of Passing: 2019 SUMMER pass outs Only

Citizenship: Resident Indian Citizens Only

Your College/Institution MUST be: | UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence

Pr&!:hmployment Medical Submitting a Medical Certificate of Fitness(in the format prescribed by LT1) at time of joining, which
Certificate:

needs to be verified by a registered medical practitioner having a minimum qualification of MBBS

Self Declaration :

1. | hereby declare that | meet ALL the eligibility criteria exactly as stated above.

2.1am aware that | may be subjected to immediate action by the company at any time during or after the Interview/Selection/Joining if
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3.1am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4.1 am flexible to work in any technology/domain/workshift assigned to me based on the business requirement.

5. | confirm that | have NOT appeared for any LTI interview process anywhere in the past 6 months,

{If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Signature:

Name:

Mobile No:

College Name :

Today's Date: pe——
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Offer: Computer Consultancy
Ref: TCSL/DT20184969911/Pune
Date: 25/02/2019

Ms. Fathima Asraf Ali Shaikh

Mazi Sainik Nagar, Sr No 154/2Plot No 10,
Near Ram Mandir,

Pune-411006,

Maharashtra.

Tel# 91-7798845927

Dear Fathima Asraf Ali Shaikh,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not

accepted within 48 hours, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining ™
date and initial place of posting. You will also be issued a letter of appointment at the time of your

joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential /1
TCSL/DT20184969911 TATA CONSULTANCY SERVICES Pl"iﬂcibm |ncha|"ge

Tata Consultancy Services Limited . i %
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Tel: 91 20 6808 2777 Fax: 91 20 6508 7107 Website: www.tos.com
Reglsterad Office Nirmal Building, %t Floor, Nariman Point, Mumbal 400 021
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis. —

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance

You will be eligible for a monthly personal allowance of of %1,400/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of %500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TC_SL.\
COLLEGR
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TCS Confidential
TCSL/DT20184969911 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited NVA- AN
Miyati Tiara, Ground Floor, S.Mo 163/A/1/129, CTS 1995, Magar Road, Yerwada, Pune 411
Tel: 91 20 6608 7777 Fax: 91 20 6608 7107 Website: waww.Ics.com :
Registerad Office Nirmal Bullding, 9th Floor, Nariman Point, Mumbal 400 021 /

TCS Careers Serviceline: 1800 209 3111 Email: careersgetes.corm
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to -
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a

professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.

/
Principal Incharge
TCS Confidential St. Mira’s College for Girls, Pune
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Offer: Computer Consultancy
Ref: TCSL/DT20184972620/Pune
Date: 25/02/2019

Ms. Avniba Dilubha Chudasma
46/6,Pawar BaugB.T Kawade Road,
Post Mundhwa,

Pune-411036,

Maharashtra.

Tel# 91-8087840112

Dear Avniba Dilubha Chudasma,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not

accepted within 48 hours, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your

joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential
TCSL/DT20184972620 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

Miyati Tiara, Grourd Floor, S.Ma 1034711 29, CTS 1995, Magar Road, YemPaEJBGMF J[ER ?
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance

You will be eligible for a monthly personal allowance of of ¥1,400/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of Z5001/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential Principal ncharge
TCSL/DT20184972620 TATA CONSULTANCY SERVICES!. Mira's College for Girls, ‘ﬁ‘,,,;;’_-é?;‘-‘x
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties. -

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a

professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.

Princi'pal charge
TCS Confidential A .
aridontia St. Mira's College for Girls, Pune, 17
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Niyati Tiars, Ground Floor, 5.No 103/A/1/129, CTS 1995, Magar Road, Yerwada, Pune 411 006 Indi Ayd \a)

Tel: 91 20 6648 7777 Fax: 91 20 6508 7107 Wabsite: wwwtes.com
Reglstered Office Mirmal Bullding, 3th Floos, Nanman Point, Mumbal 400 621
TCS Carears Serviceline: 1800 209 3111 Emall: CaneersEics.com




Capgemini Technology Services India Limited

(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai - 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Date: April 1, 2019

Ref No: HR/Campus/L0201971550/1

Sayali Anand Chavan
ST. MIRAS COLLEGE FOR GIRLS PUNE

Letter of Intent (''LOI")

Dear Sayali Anand Chavan,

With reference to your interview conducted by us at PCCOE & Ravet, we are pleased to inform that you

have been shortlisted for the position of Associate and A3 with Capgemini Technology Services India
Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the minimum
passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting
during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the PROPEL (Pre-Onboarding Platform for
Engagement and Learning) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the

assignments and assessments. This will help you prepare effectively for the technical trainings you will be
imparted upon joining.

\. ; Principdl Incharge
O St. Mira's College for Girls, Pune.

H-4)
Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase i MIDCSEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India.
Tel: +91 20 6699 1000 | Fax +81 20 6698 5050 | CIN: UB5110PN1893PLC145850 Page1of3




ANNEXURE 1

Sayali Anand Chavan

Associate and A3

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,50,000/-
(Rupees Two Lakhs Fifty Thousand only) which would comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Puneet Kumra Signature:
Head - Fresher Hiring

Candidate Name: Sayali Anand Chavan

Date:
B AT
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VA Principal Incha rge

St. Mira's Coflege for Rirls, Pune.

Regd Office: Pune Hinjewad! Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase |ll, MIDC SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India.
Tel: +91 20 6699 1000 | Fax +91 20 6699 5050 | CIN: U85110PN1993PLC145850 Page3of3



You shall be posted in the Pune EON of the Company located at Pune until
Company '

al 'fotal Fixed Pay —INR 272 727. This includes your Basic Salary, Allowances namel,y ouse
 Allowance, ‘Management Allowance, Leave Travel Assistance any other a!lowance as ap
_and Provident Fun_d
_ Pay - INR 27,273 You wull be covered under the Global Short Te:m [ egngl
C panywh:r:hisa Performance linked Plan. ol
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~ policy, For details please refer to the A e
"¢ Management Allowance and Variable Pay are inclusive of any
~ payabletoyou (if any, and as applicable under statute).

Statutory Bonus that may |

. Proof of Age, address, personal details & c’hanﬁg_ln such particular e
| 't;ou will bé requlréd to prodiicg 'satisfactorypro?':fpf age, address other personal t__ietéil; at the?fme of

~ commencement of your employment.

* Proof of age is accepted and recorded on the Company’s registers, you will not be permitted to seek a.
change in the date of birth specified by you. Gl

You are advised to keep the details updated at all time. In case of any emergency or otherwise thg
latest details shared will be treated as final and any communication sent by us at the available address e

provided by you shall be deemed to have been delivered to you.

STy e e ke e

Probationary period

Your employment is subject to a probation period of 360 days from the date of joining the services of i
the Company. During this probation period, the Company shall evaluate your performance and may ad
confirm your appointment vide an appropriate "Confirmation Letter”, :

Before issuance of the “Confirmation Letter”, the Company may terminate this engagement either by el -
giving 30 days’ prior written notice or payment in lieu thereof. i e

Performance Review ' ol ]
s s

Your performance shall be reviewed periodically as may be decided from time to time. The continuity LA :

of your employment would depend on your sustained performance to the satisfaction of

management.

Leave

You will be eligible for privilege leave, sick leave and casual leave, as set out as per Company's Policy. : L

Retirement : ' i

The retirement age in the Company is 58 years.

Notice Period '
After confirmation, this contract of employments is terminable by serving 30 Days' notice period 3 :

However, during probation your applicable notice period is 30 days. Serving notice period is F-1F
mandatory. Any decision to waive notice period will be at the sole and absolute discretion of the . é—

Company, or any payout in terms amount of salary in lieu of such shortfall of notice period shall be
based on prevailing Company policies.

Caméd 7

Prin€ipal Incharge
St. Mira's College for Girls, Puns.
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Let's Solve
Date: August 1, 2018
Ref: LTI/HR/Campus/2019
Name: Janice Saldanha

College: St. Mira's College For Girls, Pune

OFFER OF EMPLOYMENT

Dear Janice Saldanha,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1'.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.
The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

e Principal Incharge
St. Mira's College for Girls, Pune.



ANNEXURE-1

|Name . Janice Saldanha Date : August 1, 2018 I
Salary Grade @ AT

Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION

Basic 10,000
House Rent Allowance (H.R.A.) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS

Provident Fund (P.F.) 1200
Gratuity 481
Sub- Total (B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000

Mediclaim Premium 4,140

Grand Total 248,000

Notes:

Employee's contribution.

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the

Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 3,00,000/- p.a.

Page 3of 4

Princikpa Incharge
St. Mira's College for

Girls, Pune.



9> Mphasis

The Next Applied

Dear "{] —‘:\JO\ J:V\M'LDGV
J

Congratulations on clearing the preliminary interview. We would like to extend you a conditional
offer for an appropriate position at Mphasis Ltd. Details of the offer for the said position is
enumerated below:

You will be offered the position of “Technical Support Assoclate’ In Band 5, Level 1 with Mphasis 1S
EUSSSDataCTCof INR_ 4,2 0,000

As you are currently in your last semester and are gearing up to start working, Mphasis can be the
right place for you to build a long fruitful career, We belleve we have a historic opportunity of

building a world class company. We also believe Mphasis Is very unlgue in several ways, some of
which are:

* Equal strengths in APPs, IS and BPS

» Being a flat, open and communicative organization

* Organization ethos that encourages, promotes and rewards empowerment
» Flawless execution and leadership

Please note that this serves as a good-faith letter of intent. It is contingent upen:

1. Your clearance of all back papers if any before joining Mphasis.
2. Your satisfactory completion of the background verification process that Mphasis will
conduct at the time of your joining,

Your joining date will be communicated after you clear the above conditions. We urge you to keep
tab of mails which will be sent to your registered mail 1D from Mphasis on a regular basis.

We look forward to welcoming you to Mphasls at Pune. Should you need any further Information,

write to hiringatcampus@mphasis.com

Important Note: It is made clear that the above Is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified In this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason, for business
contingencles.

Mphasls Intends to onboard 2018-13 hires anytime between June 2019 to Mar 2020.

Yours Sincerely,

For Mphasis @.

Y R
HR — Campus Hiring
Principdl Incharge
§§. Mira's College for Girls, Pune-
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Cognizant

12-Mar-2019

Dear Somrudhi Manish Sulokhe,
BSc, Computer Science
St. Miras College for Girls

Condidate ID - 12756117

In confinuation fo our discussions, we ore pleased o offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant”).

During your probation period of 12 months, which indudes your hining program, you ore enfifled fo an Annual Total Remuneration (ATR) of Rs.212,254 /- This
includes on annuol incentive indication of Rs.12,000/-, os well as Cognizants contribution of Rs.19,750 /- towards benefits such os Medical, Accident, Life Insuronce
and Gratuity. The breok up is presented in Annexure A.

On successful completion of the probution period, dearing the required fraining assessments and subject fo you being part of o delivery projed, your annual Total
Remunerotion (ATR) would stand revised to Rs.240,982/. This includes on onnual incenfive indication of Rs.12,000/-, us well as Cognizant's contribution of Rs.
19,750/~ towards benefits such os Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms ond conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
pratices in vogue and those that may change from fime to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizont is keen that there is o secure environment for dients and intemally too. You are required to be registered with the Nationol Skill Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details,

Pleose note

* This oppointment is subject to satisfactory professional reference checks ond you securing o minimum of 60% oggregate (all subjects taken into consideration) with no
standing arrears in your Groduotion/Post-Groduation.

* Prior fo commening employment with Cognizont you must provide Cognizant with evidence of your right to work in India and other such documents s (ognizant may
request.

We look forward to you joining us. Should you have any further questions or darifications, please log into hitps//compus2cogrizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. L1d.,

8o

Suresh Bethavondu
Global Head-Talent Acquisition
I'hove read the offer, understood and occept the obove mentioned terms ond condifions.

Signature : Date:

%

Principal Incharge
St. Mira's College for Girls, Pune.

Rl'qd. Office- 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkom, Chennai - 600 097



Cognizant

Annexure A
Name: Somrudhi Monish Sulakhe Designation: Programmer Troinee
1. No. Description Monthly Yearly
] Basic 6500 78,000
2 Company's contribution of PF # 780 9,360
3 Advance Statutory Bonus™** 2000 24,000
4 Spedial Allowance* 5206 62472
5 Company's Contribution of ESI @ 4.75% of Monthly Gross minus statutory excdusions 556 6,672
Annual Gross Compensation 180,504
Incentive Indication (per annum)** 12,000
Annual Total Compensation 192,504
Company's contrbution towords benefits (edicol, Accident and Life Insurance) 16,000
Gratuity 3,750
Annual Total Remuneration 212,254

As on associate you ore also entitled fo the following addifional benefits:

* Floofing Medical Insurance Coverage

* Round the Clack Group personal accident Insurance coveroge

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit os per the Employees' Compensation Ad, 2010

* bratuity, on seporation after 4 yeors ond 240 calendar days of confinuous senvice, poyable os per Payment of Grotuity Act

* Women associates joining Cognizant will be entitled to Motemity leove as per the Materity Beneft (Amendment) Act, 2017

# PFis contributed ot 12% of your basic. If you ore on Intemational worker, it is contributed ot 12% of your monthly gross compensation exduding HRA.

* Flexible Benefit Plan: Your Compensation has been structured fo ensure that you are odequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from o bouguet of ollowance or benefits
2. Redefine your salary structure within prescribed uidelines
3. Optimize your earnings

** Incentive Indication: Incentive omount may be higher, lower o nil os per the terms described herein. - The incentive program is discretionary, subject to change,
ond based on individual and compony performance. It is pro-roted fo the durotion spent with Cognizont India for o calendor year and will be poid to you only if you are
active on Cognizant's payrall on the doy the incentive is paid. 7

*** Language Premium: This ollowance s opplicable only for Jopanese, German & French language. It will be paid olong with the Apr, July, Oct and Jon payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign longuage skill s required by your role/projeci/occount.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Ad, 1945.

Note: Any statutory revision of Provident Fund/ESI Contribution or any ather similar statutory benefits will result in o change in the Net take home solary and the Annual
Gross Compensation will remain the some.

Cognizont hos made this offer in good faith ofter expending significont time ond resources in the hiring process. We hape you will join us, but appreciate your right to
pursue onother poth. Your formal commitment to joining us forms the basis of further planning and dient communication ot Cognizant. If you renege on the commitment

and decide not to join us after signing the offer letter, Cognizant reserves the right to ot consider you forlfutyre career opportunities in the company. We look forward to
welcoming you to Cagnizant, \LLE

Login fo https:\necognizant.cognizant.com->Total Rewards App for more details X
Principal Incharge

St. Mira's College for Girls, Puna.
Ri'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097




Cognizant

12-Mar-2019

Deor Priyonka Dharmendia Yoday,
BSc, Computer Science
St. Miras College for Girls

Candidate ID— 12754257

In confinuation fo our discussions, we are plensed to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant®).

During your probotion period of 12 months, which includes your training program, you are enfifled fo on Annual Totol Remuneration (ATR) of Rs.212,254/-. This
indudes an annual incenive indication of Rs.12,000/-, as well as Cognizant's contribution of Rs.19,750,/~ towards benefits such os Medical, Accident, Life Insurance
ond Gratuity. The break up is presented in Annexure A.

On successful completion of the probution period, dearing the required training assessments ond subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stond revised to Rs.240,982 /-, This includes an annual incentive indicafion of Rs.12,000/, os well os Cognizant's contribution of Rs.
19,750/ towards benefits such os Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations ond
practices in vogue and thosg thot may chonge from time to fime. Your compensaion is highly confidential and if the need arises, you moy discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for lients and intemally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This oppointment is subject to satisfuctory professional reference checks and you securing o minimum of 60% aggregote (oll subjects taken info consideration) with no
stonding urrears in your Groduation/Post-Graduation.

* Prior o commencing employment with Cognizont you must provide Cognizont with evidence of your right to work in Indio and other such documents os (ognizant may
request.

We look forward to you joining us. Should you hove any further questions or dorifications, please log into https://campus2cognizont cognizant com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,

4 =7 .

Suresh Bethavondu
Global Head-Talent Acquisition
I'have read the offer, understood and occept the obove mentioned terms and condifians.

Signature : Date:

”

Principal Incharge
St. Mira's College for Girls, Puns.

Rl'qd. Office: 115/535, Old Mahabalipuram Rond, Okkiam Thoraipokkam, Chennai - 600 097



Cognizant

Annexure A
Name: Priyonka Dhormendra Yadav Designation: Programmer Trainee
S1. No. Description Monthly Yearly
1 Bosic 6500 78,000
2 Company's contribution of PF # 780 9,360
3 Advance Statutory Bonus™** 2000 24,000
4 Spedial Allowance* 5206 62,471
5 Company's Confribution of ESI @ 4.75% of Monthly Gross minus stotutory exdlusions 556 6,672
Annual Gross Compensation 180,504
Incentive Indication (per annum)** 12,000
Annual Total Compensation 192,504
Company's contribution towords benefits (Medical, Accident ond Life Insurance) 16,000
Grotuity 3,750
Annual Total Remuneration 212,254

As an assacinte you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coveroge

» Employees' compensation insuronce benefit as per the Employees' Compensation Ad, 2010

* Gratuity, on seporation ofter 4 years and 240 colendar days of continuous senvice, payable os per Poyment of Gratuity Ad

* Women associates joining Cognizont wil be enfitled to Moternity leave as per the Maternity Benefit (Amendment) Act, 2017

# PFis contributed ot 12% of your bosic. If you ore an Intemational worker, it is contributed ot 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you ore odequately empowered to apportion components of your solary in o manner
that suits you the best. This plan will enoble you to

1. Choose from o bouquet of ollowance or benefits

2. Redefine your solory structure within prescribed guidelines

3. Optimize your earnings

™" Incentive Indication: Incenfive omount may be higher, lower or il os pe the terms descrbed herein. The incenfive program is discretionary, subject fo change,
ond based on individuol and company performonce. It is pro-roted o the duration spent with Cognizant India for o calendar yeor and will be paid to you only if you are
active on Cognizant's poyroll on the doy the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid olong with the Apr, July, Oct and Jon payrall for
the previous quarter and will be subject to tax deductions as applicable in Indio. The amount will be pro-rated to the duration spent with Cognizant India and will be
poid out on the condition that you continue to use the foreign language skill s required by your role/project/account.

**** Advance Statutory Bonus s in line with the provisions of Payment of Banus Adt, 1965

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will result in o change in the Net take home solory and the Annual
Gross Compensation will remain the some.

Cognizont has mode this offer in good faith ofter expending significant fime und resources in the hiring process. We hope you will join us, but appreciate your right fo
pursue another path. Your formal commitment to joining us forms the basis of further planning and dient communication ot (ognizant. If you renege on the commitment
and decide not o join us ofter signing the offer letter, Cognizant reserves the right fo not consider you for future career opportunifes in the company. We look forward to
welcoming you to Cognizont. RIS
Login to htips:\\onecognizant.cognizant.com->Total Rewards App for more details L/ // Jeminiils

Principal Incharge [
Rli'gd. Office: 115/535, Old Mahabelipurom Rﬂg‘U%HWIv&wﬂﬂ%@P@‘ Puns. | s
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Cognizant

12-Mar-2019

Dear Piriti Kumari,
BSc, Computer Science
St. Miras College for Girls

Candidate ID — 12756243

In confinuation to our discussions, we ure pleosed to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
(“Cognizant”).

During your probation period of 12 months, which includes your training program, you are entitled fo an Annuol Total Remuneration (ATR) of Rs.212,254 /-. This
indudes on annual incentive indicotion of Rs.12,000 /-, os well os Cognizont's contribution of Rs.19,750,/- towards benefits such os Medicol, Accident, Life Insuronce
and Grotuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required fraining assessments ond subject to you being part of o delivery projed, your annual Total
Remuneration (ATR) would stand revised to Rs.240,982/-. This indudes on annual incentive indication of Rs.12,000/-, as well as Cognizont's contribution of Rs.
19,750/ towards benefits such as Medical, Accident, Life Insurance ond Gratuity.

Your appointment will be govemed by the terms and condifions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
proctices in vogue and those that may change from time fo time. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizont is keen that there is o secure environment for dients and internally too. You ore required fo be registered with the National Skills Registry (NSR) and provide
the [TPIN while joining the organization. Please refer Annexure B for more defoils.

Please nofe

*This appaintment is subject to satisfactory professional reference checks and you securing @ minimum of 60% aggregate (ol subjects taken into consideration) with no
stonding rrears in your Graduation/Post-Graduation.

* Priot to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizont moy
request.

We look forward to you joining us. Should you have any further questions or darificafions, pleose log into https.//campus? cognizant cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. Ltd.,

£ o7

Suresh Bethovandu
Global Head-Talent Acquisition
I hove read the offer, understood and accept the obove mentioned terms and condifions,

Signature : Date:

[

Pfincipal Incharge
St. Mira's College for Girls, Puna.

Ri'gd. Office: 115/535, Old Mahahalipuram Road, Okkiom Thoraipokkam, Chennai - 600 097



Cognizant

Annexure A
Name: Piriti Kumari Designation: Programmer Trainee
S1. No. Description Monthly Yearly
] Basic 6500 78,000
2 Company's contribution of PF # 780 9,360
3 Advance Stotutory Bonus*** 2000 24,000
4 Speciol Allowance™ 5206 62,472
5 Company's Contribution of ESI @ 4.75% of Monthly Gross minus stafutory exdusions 556 6,672
Annual Gross Compensation 180,504
Incentive Indication (per annum)** 12,000
Annual Total Compensation 192,504
Company's contribution towords benefits (Medicol, Accident and Life Insurance) 16,000
bratuity 3,750
Annual Total Remuneration 212,254

As an assaciote you ore olso entitled to the following odditional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group persanal accident Insuronce coveroge

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit os per the Employees' Compensation Ad, 2010

* Grotuity, on seporafion ofter 4 yeors and 240 colendar days of confinuous senvice, poyable as per Payment of Gratuity Ad

* Women associates joining Cognizont will be entitled to Matemity leave os per the Matemity Benefit (Amendment) Ad, 2017

# PFis contributed of 12% of your basic. f you ore an Intemational worker, it is contributed ot 12% of your manthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered fo apportion components of your salary in @ monner
that suits you the best. This plan will enable you to

1. Choose from o bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earings

** Incentive Indication: Incenfive omount may be higher, lower or il as per the ferms described herein,  The incentive program is discretionary, subject to change,
and bosed on individuol ond company performance. It s pro-tated to the duration spent with Cagnizant India for o colendor yeor and will be paid to you only if you ore
adtive on Cognizant's payroll on the day the incentive s paid.

*** Language Premium: This allowance is opplicable only for Jopanese, German & French language. It will be poid olong with the Apr, July, Oct and Jon payroll for
the previous quorter and will be subject to fox deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition thot you continue fo use the foreign languoge skill os required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Poyment of Bonus Adt, 1965,

Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similar stotutory benefits will result in o change in the Net take home solory and the Annual
Gross Compensation will remain the some.

(ognizont has made this offer in good faith ofter expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another poth. Your formal commitment to joining us forms the basis of further planning and dient communication at Cognizant, If you renege on the commitment
ond decide nof o join us after signing the offer ltter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward fo
welcoming you to Cognizant. Afj.j\
Login fo https:\onecognizant.cognizant.com->Total Rewards App for more details I}\ ﬂ R il
Principal In
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recamminid

Capgemim Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai - 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
Www.capgemini.com/in-en

Date: April 1, 2019

Ref No: HR/Campus/L0201971560/1

Lipsa Rani Panigrahi
ST. MIRAS COLLEGE FOR GIRLS PUNE

Letter of Intent ("'LOI")

Dear Lipsa Rani Panigrahi,

With reference to your interview conducted by us at PCCOE & Ravet, we are pleased to inform that you
have been shortlisted for the position of Associate and A3 with Capgemini Technology Services India
Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the minimum
passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting
during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the PROPEL (Pre-Onboarding Platform for
Engagement and Learning) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. This will help you prepare effectively for the technical trainings you will be
imparted upon joining,

7SN

=( \2) }Q.

i {;3\‘\ /H) ‘

\\_ Principal Incharge
A4 St. Mira's College for Girls, Pune.

Regd Office Pune Hinjewadi Regd Office No. 14, Rajiv Gandhi Infotech Park, Hinewadi Phase Ill, MIDC SEZ, Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India
Tel' +81 20 6699 1000 | Fax +91 20 6699 5050 | CIN. UB5110PN1993PLC 145050 Page1o0l3



ANNEXURE 1

Lipsa Rani Panigrahi

Associate and A3

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 2,50,000/-
(Rupees Two Lakhs Fifty Thousand only) which would comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

For & On Behalf of Capgemini

Puneet Kumra Signature:
Head - Fresher Hiring

Candidate Name: Lipsa Rani Panigrahi

Date:

./' / \\ L7\
'§ { \ %
{’;l‘ )5) (L
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— Principal Incharge

St. Mira's College for Girls, Pune.

Regd Office: Pune Hinjewadi Regd Office No. 14, Rajiv Gandhi Infotech Park, Hirjewadi Phase Ill, MIDC SEZ, Village Man, Taluka Mulshi, Pune - 41 1057, Maharashtra, india
Tel: +91 20 6693 1000 | Fax +91 20 6699 5050 | CIN  UB5110PN1993PLC 145950 Page3of 3



Cognizant

12-Mar-2019

Dear Voishnovi Govind Somnath,
BSc, Computer Science
St. Miras Callege for Girls

Candidate ID - 127564235

In continuation fo our discussions, we ore pleased to offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant").

During your probation period of 12 months, which indudes your training program, you are enitled to on Annual Total Remuneration (ATR) of Rs.212,254/-. This
includes an annual incentive indication of Rs.12,000/~, os well os Cognizant's contribution of Rs.19,750 /- towards benefits such as Medical, Accident, Life Insurance
ond Gratuity. The break up is presented in Annexure A.

On successful complefion of the probation period, clearing the required training ossessments and subject to you being part of o delivery projedt, your annual Total
Remunerofion (ATR) would stond revised to Rs. 240,982/ This indudes on annual incentive indication of Rs.12,000/+, os well as Cognizant's contribution of Rs.
19,750/~ towords benefits such as Medical, Accident, Life Insuronce and Gratuity.

Your appaintment will be govemed by the terms ond conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations ond

prodtices in vogue and those that may change from time to time. Your compensation s highly confidential and if the need orises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for dients and intemally too. You are required to be registered with the Nafional Skill Registry (NSR) and provide
the ITPIN while joining the orgonization. Please refer Annexure B for more details.

Please note

* This appointment is subject to sotisfactory professional reference checks and you securing o minimum of 60% aggregate (all subjects taken into consideration) with no
standing orreors in your Graduation/Post-Groduation.

* Prior o commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India ond other such documents o (ognizont may
request.

We look forword to you jaining us. Should you have any further questions or dlrifications, plese log into https.//campus2cognizant,cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

& 1)} ;_7+_ ,f"-._
[ ; =,
Suresh Bethavandu 5\

Global Head-Talent Acquisition \ro
I'hove rend the offer, understood and accept the above mentioned terms ond conditions.

Signature : Date:

Principal Incharge
St. Mira's College for Girls, Pune.

Rl'ad. Office: 115/535. Old Mahabalipurom Road. Okkiom Thoroinokkom, Chennai - 600 097
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Cognizant

Annexure A
Name: Voishnavi Govind Somnath Designation: Programmer Trainee
S1. No. Description Monthly Yearly
1 Basic 6500 78,000
2 Company's contribution of PF # 780 9,360
3 Advance Statutory Bonus*** 2000 24,000
4 Special Allowance* 5206 62,472
5 Company's Contribution of ESI @ 4.75% of Monthly Gross minus sfotutory exdusions 556 6,672
Annual Gross Compensation 180,504
Incentive Indication (per annum)** 12,000
Annual Total Compensation 192,504
Company’s contribution towards benefits (Medicol, Accident ond Life Insurance) 14,000
Gratuity 3,750
Annual Total Remuneration 212,254

As on associate you ore olso entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insuronce coverage

* Group Term Life Insuronce Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Ad, 2010

* brotuity, on seporofion after 4 years and 240 colendar doys of continuous senvice, payable as per Payment of Gratuity Act

* Women assaciates joining Cognizont will be entitled to Matemity leave s per the Maternity Benefit (Amendment) Ad, 2017

# PEis contributed at 12% of your bosic. f you are an Intemational worker, it is contributed of 12% of your monthly gross compensafion excuding HRA.

* Flexible Benefit Plan: Your Compensation hos been structured fo ensure that you ore adequately empowered to apportion components of your salary in o manner
that suits you the best. This plon will enable you to

1. Choose from o bouguet of allowance or benefits

2. Redefine your solory structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive omount moy be higher, lower o il as per the terms described herein. The incentive program is distretionary, subject fo change,
ond bosed on individual and company performance. It is pro-rated fo the durafion spent with Cognizant India for o calendar year and will be paid to you only i you are
active on Cognizant's payrall on the day the incenfive is poid.

**" Language Premium: This allowance is applicable only for Jopanese, German & French language. It will be paid along with the Apr, luly, Oct ond Jan payroll for
the previous quarter and will be subject to tax deductions os applicable in India. The amount will be pro-rated to the duration spent with Cognizant India ond will be
paid out on the condition that you confinue to use the foreign languoge skill os required by your role/project/account.

""" Advance Statutory Bonus is in line with the provisions of Payment of Bonus Ad, 1965,

Note: Any statutory revision of Provident Fund/ESI Contribution or ony other similar statutory benefits will result in a change in the Net take home salary and the Annuol
Gross Compensation will remain the same.

Cognizant hos made this offer in good faith after expending significant fime ond resources in the hiring process. We hape you will join us, but oppreciate your right to
pursue another poth. Your formal commitment to joining us forms the basis of further planning ond dlient communication ot Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right fo nat consider you for fyture career opportunities in the mmpty;We'loQk{fﬁ‘ﬁau\«d\m

welcoming you to Cognizant. L P 4‘\ A \
1=/ \\j:‘i

Login to https:\onecognizant.cognizant.com->Total Rewards App for more details l
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Navigate your next

HRD/2T/12983669/19-20

Ms. Shivani Sunil Patil

Candidate 1D: 12983669 May 07, 2019
Sno:63/1 B/3,Janardhan Nagar

Lohgaon

Pune - 411047

Maharashtra

India

Ph: (91) 97663 48574

Dear Shivani,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date

Your scheduled date of employment with us will be June 03, 2019.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly or
indirectly, the power to direct or cause the direction of the management, policies or operations of an entity,
whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the classroom
training will be based on the business requirement. Your continued employment with the Company is subject
to your meeting the qualifying criteria till the end of the training and Successful completion of the training
INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44 Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

N

Priqcipal Incharge
Mira's College for Girls, Pune.

St.
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Navigate your next

This offer of employment constitutes the entire agreement between you and the Company regarding the terms of
your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to this
subject matter and supersedes any other promises, warranties, representations or agreements, whether written or
oral. It is entered into without reliance on any promise or representation other than those expressly contained
herein, and it cannot be modified or amended except in writing signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be treated

as severable from the rest of the terms and conditions of this offer and the remaining terms and conditions shall
continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all the
accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I'have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: ,20

Sign your name

Print your name Location

Enclosures: ~ Annexure - | (Compensation)

Principal Incharge
St. Mira's College for Girls, Pune.

Company Confidential - This communication is confidential between Yyou and Infosys Limited.
Page 6 of 8
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ANNEXURE -1
(Compensation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Shivani Sunil Patil |
ROLE l Operations Executive |
ROLE DESIGNATION | Operations Executive - Trainee |
1. MONTHLY COMPONENTS S |
BASIC SALARY B ' | 13,582 |
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a ’ - ’
monthly basis) ’
MONTHLY GROSS SALARY | 16,162 |

2. ANNUAL COMPONENT " |
BONUS / EX-GRATIA - (Balané-e 5% will be paid out in the end of the financial year after

6 |

adjusting the advance (95%) paid out on a monthly basis)

3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary 1,630 |
GRATUITY - 4.81% of Basic Salary* 653 |
FIXED GROSS SALARY (1+243) ' | 18581 |
TOTAL GROSS SALARY 18,581

_ OTHER BENEFITS |
[ . ' Margin Mdney
Scheme Ehg'.b e Aniourt Interest | Monthly Instalments (To be borne by the
in INR.
employee)
30,000 '
With Securi
SOFT LOAN (With Security) % | 24 Nil
20,000 z
(Without Security)

SALARY LOAN '

( Subject to : . i .
submission of Trainee 12010 Nil 12 Nil
Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an épproximéﬁon. Your eEigibility and the final pay out of -any Gratuity
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Employee State Insurance (“ESI”) may be applicable to erﬁblnyccs as pér the appl)icable statutory regulétions. IfESLis
Applicable, the employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

DOOEN A0 O 0

.

NS Principal Incharge

Company Confidential - This communica dential between you and Infosys LidbedMira's CO“EgB for Girls, Pune.
Page 8 of 8
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JANERN MDA

HRD/2T/12983667/19-20

Ms. Snehal Dnyandeo Pawar

Candidate 1D: 12983667 May 07, 2019
Flatno:102 Sainik Sadan,Snbp Lane Manijri

Road

Pune - 412307

Maharashtra

India

Ph: (91) 84120 95703

Dear Snehal,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.05.07 18:39:48 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between vou and Infosys Limited.
Page I of 8§

)

Principal Incharge
St. Mira's College for Girls, Pune.
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This offer of employment constitutes the entire agreement between you and the Company regarding the terms of
your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to this
subject matter and supersedes any other promises, warranties, representations or agreements, whether written or
oral. It is entered into without reliance on any promise or representation other than those expressly contained
herein, and it cannot be modified or amended except in writing signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be treated

as severable from the rest of the terms and conditions of this offer and the remaining terms and conditions shall
continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all the
accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,
RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

[ have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: .20

Sign your name

Print your name Location

Enclosures:  Annexure - I (Compensation)

(L
Principal Incharge
St. Mira's College for Girls, Pune.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 6 of 8
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ANNEXURE -1
(Compensation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME l Ms. Snehal Dnyandeo Pawar ,
ROLE ] Operations Executive
ROLE DESIGNATION | Operations Executive - Trainee
1.  MONTHLY COMPONENTS :
BASIC SALARY | 13582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a ‘

. 2,580
monthly basis)
MONTHLY GROSS SALARY | 16,162
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after ‘
adjusting the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS I
PROVIDENT FUND - 12% of Basic Salary 1630 |
GRATUITY - 4.81% of Basic Salary* 653 |
'FIXED GROSS SALARY (1+2+3) 18,581 |
TOTAL GROSS SALARY 18,581
OTHER BENEFITS | |
- _ Margin Money
Scheme Ellglib“lelggcunt Interest | Monthly Instalments (To be borne by the
employee)
30,000
With Securi i
SOFT LOAN (With Security) 7% 24 Nil
20,000
(Without Security)
SALARY LOAN
(Subject to 12,000 Nil 12 Nil
submission of Trainee :
Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Y our eligibility and the final p'éy' out of any Gratuity
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

Employee State Insurance'(“ESI“) may be applicable to employees as per the applicable statutory regulations. If ESI is
Applicable, the employee and the employer will contribute towards FST as per the provisions of the ESI Act, 1948.

Yo

- . e
Company Confidential - This communication is confidential between you and Infosys Ligr!a} nci pa I l nc ha r g
Page 8 of 8 St. Mira's College for Girls, Pune.
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 2221621/304844

05/22/20159,

Anjali Sudhir Rai
SANTHOSH GHULE NEAR KRISHNA MILK DAIRY,
BOPKHEL CME PUNE

Confidential

Dear Anjali

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation
basis, with Capgemini Technology Services India Limited ('Capgemini’' or '‘Company')
starting from 05/23/2019 (or such other date as may be communicated to you by the Company),
as per details given below.

A) Your current designation will be Software Associate/A3
B) You will be required to work at the Company's offices in location Pune

C) Your all-inclusive annual target compensation (on a cost to company basis) will be INR
250,011.00 (Rupees Two Lakh Fifty Thousand and Eleven only) which would comprise your
salary, applicable statutory benefits, bonus, if any, and/or any incentives as applicable to you.
Your compensation shall be paid on a monthly basis, in arrears. The Company shall deduct tax
at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:

Principal Incharge
St. Mira's College for Girls, Pune.




Anjali Sudhir Rai
Software Associate

Total Cost to Company (CTC).

Rs.250,011.00

Monthly Components

Annualized

Basic

Rs 10,000.00

Rs 120,000.00

House Rent Allowance

Other Reimbursements &
Allowances#

Personal Allowance

Rs. 4245.00

Rs. 50,940.00

Advance Statutory Bonus

Rs. 2,980.00

Rs. 35,760.00

Gross monthly salary

Rs.17,225.00

Rs. 206,700.00

Statutory payments ++

Capgemini's contribution to PF Rs.1,709.00 Rs.20,508.00
++
Gratuity (accrual only) Rs.5,772.00

Total Fixed Compensation

Rs.232,980.00

Total Cash Compensation

Rs.232,980.00

Benefits

Medical, Accident & Life Rs. 7,215.00
Insurance Premium

Capgemini contribution to ESI Rs.9,816.00

Total Cost to Company

Rs. 250,011.00

# You may choose any of the following optional instruments that are a part of the Other Allowance
& Reimbursements. Balance amount that is not claimed will be paid as Taxable on monthly basis
after withholding taxes. For details on claiming these instruments please check the Other Allowance

and Reimbursements

FAQ

and

Forms.

Other Allowance & Reimbursements/Annualized

Telephone 19,800.00
LTA 60,000.00
Meal Coupons 24,000.00
\Vehicle Reimbursement 21,600.00
COLLEGN
-:‘.\

\(

Principal Incharge

St. Mira's College for Girls, Pune.



You are required to treat this letter and its contents as strictly confidential and should not disclose
the same to any person or entity (except to your advisors, attorneys and accountants, for seeking
their advice) without our prior written consent.

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their careers, to
achieve their personal best, and to balance their personal and professional goals. Capgemini values
your abilities and believes it can provide you with an atmosphere in which you can develop your
professional talents to the fullest.

As a token of your acceptance of our offer of employment with the Company, please sign in the
space provided below and return a duplication version of this letter immediately to us within
fifteen(15)days from the date of this letter. Our offer shall automatically lapse unless (i) you confirm
your acceptance of it and return a copy to us within the prescribed time and (ii) you join us on or
before your date of joining stated in this Employment Offer Letter.

For Capgemini Technology Services India Limited

Yo
g

Jaideep Chavan
Head - Talent Acquisition & Resourcing

Acceptance

I have read and understood the contents of this Employment Offer Letter and Exhibits hereto
(hereinafter 'Letter ') and accept all the terms and conditions of this Letter in its totality. I confirm
that there are no other oral/written understandings other than as detailed herein between me and
Capgemini Technology Services India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in relation to
the subject-matter. I confirm that I am not breaching any terms or provisions of any prior agreement
or arrangement by accepting this offer.

Name:

Date: 05/22/2019

L

. . /
Pr:mcupal Incharge
St. Mira's College for Girls, Pune.
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TATA

Ref: TCSL/DT20184938412/1359936/Pune
Date: 26 September 2020

MS. PRIYANKA POPAT MORE

Flat No 9,Binawat Complex Kalepadal Street,
Hadapsar, Pune,

Maharashtra-411028.

Tel# 919921189099

Sub: Joining Letter
Dear Ms. Priyanka Popat More,

"Ve would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family.

We are pleased to inform you that your joining date at TCSL will be 15th October 2020 , your joining
location is Pune , work location is PUNE and your stream is CBO . This has been
provided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

~ongratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.

Y

Principal Incharge
St. Mira's College for Girls, Pune.
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this

organization to greater heights!

Gear up to experience the future!!

Warm regards,

—

M‘kﬂ_——
Janardhan S Click here or use a QR code scanner from your
Global Head - Talent Development mobile to validate the joining letter
L
% ,
o Principal Incharge
ES) St. Mira's College for Girls, Pune.
)
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